
 
Quick Figure #Q097         July 2021 
 
EVEN AS PAYROLL JOBS RECOVER, YOUNG WORKERS FACE 
UNEMPLOYMENT AND A HOSTILE LABOR MARKET 
 

• Women gained 405,000 jobs on payroll in June 2021, the largest job 
growth since August 2020.  

• Women's job recovery continues to lag behind men's. If the strong job 
growth continues, it will take women another 9.3 months, and men 6.7 
months, to get back to pre-COVID-19 levels. 

• The number of part-time workers grew in June, while full-time 
employment declined.  

• Unemployment rates increased slightly for women across all the largest 
racial and ethnic groups—with Black women's rate of unemployment still 
1.7 times higher, and Hispanic/Latina women's 1.6 times higher, than 
White women's. 

• A growing number—1.8 million adult women—have been out of work for 
more than six months; added to these are 1.65 million women who left 
the labor force since the beginning of the pandemic. 

 
 
Women’s jobs on payroll increased by 405,000 in June, the strongest monthly 
job growth for women since August 2020 (Figure 1), and 47.6 percent of the 
total job growth for June (850,000). Women have now recovered 69.0 percent 
of the payroll jobs lost at the peak of the pandemic recession in April 2020. If job 
growth continues at this rate, it will take another 9.3 months for women’s 
payroll jobs to reach the same levels as in February 2020.1  
 
Women’s job recovery continues to lag behind that of men. Women’s jobs on 
payroll are still 3.8 million below pre-COVID levels, while men’s are 3 million 
(Figure 2). Men have recovered 70.7 percent of job losses. If the rate of June job 
growth continued, it will take men 6.7 months to reach pre-COVID lockdown 
levels. 
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Figure 1. Women’s Jobs on Payroll Had Strongest Monthly Growth Since 
August 2020  
Month-on-Month Change in Women’s Jobs on Non-Farm Payroll, May 2020–June 2021 
(Thousands, Seasonally Adjusted) 

 
Source: IWPR analysis of U.S. Bureau of Labor Statistics, Current Employment Statistics (July 2, 2021). 
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Figure 2. In June 2021, Women’s Jobs on Payroll Were Still 3.8 Million Below 
Their Pre-Pandemic Level, Men’s Were 3.0 Million Below 
Deficit in Non-Farm Jobs on Payroll Compared to February 2020, by Gender 
(Thousands) 

 
Source: IWPR analysis of U.S. Bureau of Labor Statistics, Current Employment Statistics (July 2, 2021). 

 
Women gained jobs in most sectors, with the strongest growth for women in 
Leisure and Hospitality (146,000 new jobs). Men’s job growth in this sector, 
however, was much higher (at 197,000). The gains in the Leisure and Hospitality 
industry are notable, especially after much public concern about a labor 
shortage.  
 
Women also gained 113,000 jobs in Government (men gained 75,000) and 
Education and Health Services (57,000 jobs compared with just 2,000 for men). 
Job growth was also stronger for women than men in Wholesale Trade, 
Transportation and Warehousing, Information, Other Services, and 
Construction. Women lost 11,000 payroll jobs in Professional Services, while 
men gained 83,000, and also saw marginal job declines in Financial Activities, 
and Durable and Non-Durable Goods Manufacturing (Figure 3). 
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Figure 3. Women See Job Growth in Leisure and Hospitality, Government, 
and Education and Health Services 
Change in Number of Jobs on Payrolls by Sector of Industry and Gender,  
May to June 2021 (Thousands)

 
Source: IWPR analysis of U.S. Bureau of Labor Statistics, Current Employment Statistics (July 2, 2021). 
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To get back to pre-pandemic levels, women still need 1.2 million jobs in Leisure 
and Hospitality, 830,000 jobs in Education and Health Services, and 612,000 
jobs in Government (Figure 4).   
 
Figure 4. Despite Growth, Payroll Jobs Lag Millions Behind Pre-COVID Levels, 
Especially in Sectors that Employ the Most Women 
Change in Number of Jobs on Payrolls for Women and Men, by Sector,  
February 2020–June 2021 (in Thousands) 

 
Source: IWPR analysis of U.S. Bureau of Labor Statistics, Current Employment Statistics (July 2, 2021). 
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UNEMPLOYMENT INCREASES IN SPITE OF STRONG JOB GROWTH  
 
Despite strong job growth, the rate of unemployment increased slightly for 
adult women from 5.4 to 5.5 percent and stayed unchanged for adult men at 5.9 
percent. The rate of unemployment only counts those who actively looked for 
work in the last 4 weeks. 
 
Strong racial and ethnic differences among women on the path to recovery 
continue. Black adult women’s unemployment is 1.7 times higher than White 
women’s, and Latinas’ unemployment is 1.6 times higher.  Black women’s 
unemployment rate increased from 8.2 to 8.5 percent, Latinas’ from 7.4 to 7.9 
percent, Asian women’s (seasonally unadjusted) from 5.1 to 5.3 percent, and 
White women’s from 4.8 to 5.0 percent (Figure 5). 
 
Figure 5. Unemployment Rates Increase for Women of All Racial and Ethnic 
Groups and Remain High for Black and Hispanic/Latina Women, at 8.5 and 
7.9 Percent Respectively 
Unemployment Rates for Women and Men Aged 20 Years and Older by Race and 
Ethnicity, May to June 2021 (Seasonally Adjusted*), actual rates and percent change 
since previous month 

 
Note: *Seasonally adjusted unemployment data for Asians by gender are not published by the BLS. 
Source: IWPR analysis of U.S. Bureau of Labor Statistics, Labor Force Statistics from the Current Population Survey 
(July 2, 2021).  
Note: In June 2021, the rate of unemployment for all women workers was 5.5%, a 1.9% increase from May 2021. The rate 
of unemployment for all men workers was 5.9%, an increase of 0%. 
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The increase in unemployment, even as job growth surges, reflects the return to 
the workforce of workers who had stopped looking for work.2 In June 2021, the 
labor force grew by 232,000 adult men and 148,000 adult women—with 
increases for women of all major racial and ethnic groups—while the numbers of 
White and Hispanic or Latino men in the labor force declined.3   
 
Job growth has been primarily in part-time positions, while full-time work 
declined, suggesting that much of the decline in unemployment and return to 
the workforce involved part-time work. The number of part-time workers 
increased by 408,000 between May and June 2021, while the number of full-
time workers declined by 183,000.4  

YOUNG WORKERS FACE UNIQUE CHALLENGES 
 
Employment growth for women was concentrated in the 20- to 24-year-old age 
group.5 In spite of such strong growth, rates of unemployment are still twice as 
high for young women and men ages 16 to 24 than for adult workers ages 20 
and older (Figures 5 and 6).  During the pandemic, young women suffered the 
largest percentage decline in employment compared to young men and prime-
age workers, mainly due to young women’s concentration in service sectors hit 
hardest by the pandemic.6 Average unemployment in this age group increased in 
June, but fell for young Black women and men as well as for young Asian men 
and women (Figure 6).  
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Figure 6. Unemployment Rates for Young Adults are High—Particularly 
Among Young Black and Hispanic and Latino/a Men and Women and Young 
Asian Men  
Unemployment Rate for Young Adults Ages 16 to 24 and Percent Change,  
May to June 2021 (Seasonally Unadjusted) 

 
 
Source: IWPR analysis of U.S. Bureau of Labor Statistics, Labor Force Statistics from the Current Population Survey 
(June 4, 2021). 
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MANY WOMEN HAVE BEEN OUT OF WORK FOR A LONG TIME 
 
Long-term unemployment grew almost across the board. 1.8 million women 
have been out of work for at least 27 weeks; women and men of all major racial 
and ethnic groups saw an increase in long-term unemployment since May 
(Figure 7).  
 
Figure 7. Long-Term Unemployment Rises for Women and Men of All Racial 
and Ethnicity Groups 
Long-Term Unemployment May to June 2021 by Race and Ethnicity  
(Seasonally Unadjusted, Ages 16 and Older) 

 

Note: Long-term unemployment is defined as 27 weeks or more. 
Source: IWPR Analysis of U.S. Bureau of Labor Statistics, Current Population Survey data (accessed July 2, 2021). 
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Figure 8: Women's Labor Force Numbers, Particularly for Black and 
Hispanic/Latina Women, are still Substantially Lower than Pre-Pandemic 
Percent Change in Number in Civilian Labor Force, Ages 20 and Older,  
February 2020–June 2021, by Gender (Seasonally Adjusted*, Thousands) 
 

 
Notes: *Data for Asians is not seasonally adjusted because seasonally adjusted data for Asian workers is not published 
by gender.  
Source: IWPR analysis of US Bureau of Labor Statistics, Current Population Survey data (accessed July 2, 2021). 
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investment in the care infrastructure so that the lack of availability of quality, 
affordable child and elder care no longer prevents women from fully 
participating in training, education, and employment. Finally, job quality—pay, 
benefits, and control over work schedules—needs to improve to make sure that 
all jobs in the reopening economy are worth returning to.   
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