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ASIAN AND PACIFIC ISLANDER WOMEN EARN LESS THAN WHITE NON-
HISPANIC MEN IN ALL* BUT ONE STATE

Ariane Hegewisch and Halie Mariano

e In 2019, Asian American and Pacific Islander women were paid just 84.6 cents
per dollar earned by White non-Hispanic men, even though Asian women are
40 percent more likely to have at least a Bachelor's degree.!

e In California, the state with the largest Asian American and Pacific Islander
population, women earned just 76 cents on the dollar earned by White Non-
Hispanic men, and in 18 states they earned 75 cents or less than White men.

In 2019, the median earnings of Asian
American and Pacific Islander women
forayearoffull-timeworkwerejust84.6
percent of White non-Hispanic men's,
and just 73.3 percent of the median
annual earnings of Asian American
and Pacific Islander men.?2 While Asian
American and Pacific Islander women
had the highest median annual earnings
for full-time year-round women of the
largest racial and ethnic groups in the
United States, $55,000%® compared
to $47,299 for all women workers,*
this hides large differences in the
labor market experiences for different
groups of women. The earnings of
Vietnamese, Cambodian, Hmong, and
Pacific Islander women were just barely
half or less than the earnings of the
highest-earning groups of Taiwanese,
Indian, and Malaysian women.®

" Of all 44 states and Washington DC with sufficient data to allow earnings estimates.
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Asian American and Pacific Islander (AAPI) women earned less than White men in all but one
of the 44 states and the District of Columbia for which data are available (Table 1).

« Alaska is the state with the worst wage gap for AAPI women compared to White men,
with a gender earnings ratio of just 58.1 percent. In six other states, earnings are less
than two thirds of White men's.

« In California, the state with the largest AAPI population, AAPI women only made 76 cents
on the dollar; other states with high shares of AAPI populations such as Washington,
with an earnings ratio of 76.9 percent, and Texas, with an earnings ratio of 78.1 percent,
also have large gaps in earnings.

« In the District of Columbia, AAPI women on average earned $25,000 less per year than
White men, a gender earnings ratio of 75.0 percent; yet median earnings, at $75,000,
were also substantially higher than elsewhere.

« In Delaware, AAPlI women's earnings slightly exceeded those of White men (a gender
earnings ratio of 101.8 percent), and in five other states, the gender earnings ratios were
at least 90 percent of White men's earnings.

The earnings disparities faced by AAPI women are due to a number of factors:

e Stereotyping: The model minority stereotype
perpetuates the belief that Asian Americans no
longer experience racial discrimination and that the
institutional barriers they face are less important or
severe than those faced by other racial and ethnic
groups. For women specifically, this stereotype
reinforces the belief that Asian women are small,
quiet, submissive, and exotic, and that they are not fit
for leadership positions.’

e Discrimination in access to promotions and
advancement: Data from the U.S. Equal Employment
Opportunity Commission shows that while Asian
women are well represented in the non-managerial professional workforce, they are
severely underrepresented at the executive levels.® The COVID-19 pandemic, moreover,
has intensified racism faced by Asian women and men.’

 Disproportionately high employment in lower paid service occupations: AAPI women are
more likely than White women to work in low wage occupations, including occupations
such as beauty technicians and other service industry workers.” In addition to often
providing low pay and poor conditions of employment, these jobs were also particularly
hard hit during the COVID-19 pandemic." Proportionately, Asian women are a third more
likely to be unemployed long-term during the COVID-19 pandemic than White women."”

e Immigration status: As a result of immigration Asian Americans have been the fastest
growing population group in the United States since 2000.® An estimated 27 percent
of Asian women do not have U.S citizenship,” and one in seven undocumented workers
are estimated to be Asian, much higher than their share of the general population.”
Immigrant women, particularly those who are undocumented or on work permits, are
even more likely to be targets of sexual harassment,”® while not having U.S. citizenship
further reduces the likelihood of being promoted to management positions.”
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Asian American and Pacific Islander women's earnings matter to the economic security of
themselves and their families. Well over four in ten (43 percent) AAPI mothers of children
younger than 18 are breadwinners for their family, as a single mother or contributing at least
40 percent of household earnings. Lower earnings mean less capacity to build wealth, save
for emergencies, or be economically independent. It leaves women much more vulnerable
during the current COVID-19 pandemic.

Tackling the gender wage gap requires comprehensive policies that address discrimination,
raise the minimum wage, and improve job quality, including universal access to healthcare,
paid family leave, and earned sick days, and that ensure that all who need it have access to
quality and affordable childcare and elder care. Such policies will lift up Asian American and
Pacific Islander women and all of society.

Table 1: AAPI Women Earn Less Than White, Non-Latino Men in All States*

Median Annual Earnings and Ratio of AAPI Women's to White Non-Latino Men'’s Earnings,
Full-Time Year-Round Workers, Aged 16 and Older, 2015-2019

Full-time Year-round earnings

State AAPI Women White, Non-Hispanic Men | Annual Earnings Gap E;r::inogs
Alabama $40,000 $50,000 $10,000 80.0%
Alaska $36,000 $62,000 $26,000 58.1%
Arizona $48,000 $56,000 $8,000 85.7%
Arkansas $32,000 $45,000 $13,000 711%
California $57,000 $75,000 $18,000 76.0%
Colorado $45,000 $60,000 $15,000 75.0%
Connecticut $60,000 $71,000 $11,000 84.5%
Delaware $58,000 $57,000 -$1,000 101.8%
District of Columbia $75,000 $100,000 $25,000 75.0%
Florida $40,000 $50,000 $10,000 80.0%
Georgia $44,500 $55,000 $10,500 80.9%
Hawaii $40,000 $59,000 $19,000 67.8%
Idaho $33,000 $49,800 $16,800 66.3%
Illinois $58,000 $62,000 $4,000 93.5%
Indiana $41,000 $50,000 $9,000 82.0%
lowa $37,500 $50,000 $12,500 75.0%
Kansas $33,000 $51,000 $18,000 64.7%
Kentucky $40,000 $47,400 $7,400 84.4%
Louisiana $35,000 $57,000 $22,000 61.4%
Maryland $60,000 $72,000 $12,000 83.3%
Massachusetts $62,000 $70,000 $8,000 88.6%
Michigan $50,000 $53,000 $3,000 94.3%
Minnesota $41,000 $60,000 $19,000 68.3%
Mississippi $30,000 $50,000 $20,000 60.0%
Missouri $40,000 $50,000 $10,000 80.0%
Nebraska $35,000 $50,000 $15,000 70.0%




Table 1: AAPI Women Earn Less Than White, Non-Latino Men in All States*

Median Annual Earnings and Ratio of AAPI Women's to White Non-Latino Men's Earnings,
Full-Time Year-Round Workers, Aged 16 and Older, 2015-2019

Full-time Year-round earnings

State AAPI Women White, Non-Hispanic Men | Annual Earnings Gap Ec:?rqn!ir:)gs
Nevada $38,000 $56,000 $18,000 67.9%
New Hampshire $50,000 $59,000 $9,000 84.7%
New Jersey $69,000 $76,000 $7,000 90.8%
New Mexico $45,000 $55,000 $10,000 81.8%
New York $55,000 $65,000 $10,000 84.6%
North Carolina $42,000 $50,000 $8,000 84.0%
Ohio $47,200 $51,000 $3,800 92.5%
Oklahoma $33,000 $50,000 $17,000 66.0%
Oregon $42,300 $55,000 $12,700 76.9%
Pennsylvania $48,000 $55,000 $7,000 87.3%
Rhode Island $42,000 $60,000 $18,000 70.0%
South Carolina $36,000 $50,000 $14,000 72.0%
Tennessee $41,000 $48,000 $7,000 85.4%
Texas $50,000 $64,000 $14,000 781%
Utah $36,000 $60,000 $24,000 60.0%
Virginia $57,000 $62,000 $5,000 91.9%
Washington $50,000 $65,000 $15,000 76.9%
West Virginia $38,000 $46,000 $8,000 82.6%
Wisconsin $39,000 $52,000 $13,000 75.0%

Notes: *Sample of AAPI women too small for statistical analysis in the following states: Maine, Montana, North
Dakota, South Dakota, Vermont, Wyoming. Earnings are adjusted to 2019 dollars.
Source: IWPR analysis of 2015-2019 American Community Survey microdata (Integrated Public Use Microdata).
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