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V. Median Annual Earnings and the Gender Wage Gap 
 

 

 

Connecticutõs Paid Sick Days Benefit Women 
In July 2011, Connecticut passed an important piece of legislationñthe nationõs first statewide paid sick days lawñthat ben- 
efits women (and men) who are balancing the demands of work and family. The law was implemented in 2013 and guarantees 
full-time and part-time workers in selected occupations, in businesses with 50 or more employees, five paid sick days (or 40 
hours) per year, usable after 120 days of employment. Workers can use their paid sick time for diagnoses or treatment of their 
own or their childõs health condition or for preventive care. They can also use it to address the effects of domestic violence, 
sexual assault, or stalking (Miller and Williams 2010). In addition, the law prohibits employers from penalizing covered work- 
ers who take paid sick leave (Appelbaum et al. 2014.). 

Paid sick days especially benefit Connecticutõs working women. Women are more likely to have caregiving responsibilities and 
to sacrifice a day of pay to meet their familiesõ health care needs (Lovell 2003). While some opponents of the legislation have 
argued that the law would impose burdens on employers and invite workers to take advantage of the new provisions, the first 
study to evaluate the lawõs impact on employers, based on a survey of 251 Connecticut employers, found that most employers 

said the law has had a modest impact or no impact on their costs or business operations (Appelbaum et al. 2014). 
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