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A JUST FUTURE BEGINS WITH BOLD IDEAS.

Quick Figure #Q091 November 2020

Despite modest employment gains, women still 5.5 million jobs below pre-
pandemic level, and more than twice as likely as likely as men to have exited
workforce since February

e Women gained 280,000 jobs on non-farm payrolls, just 43.9 percent of total job growth, and
5.5 million below February’s non-farm payroll.

e  While 480,000 adult women rejoined the workforce in October, there are still 2.2 million
fewer adult women in the labor force than there were in February, a 66 percent higher
attrition than of men in the workforce (1.4 million).

o Women saw the highest job growth in Leisure and Hospitality, sectors that are particularly
vulnerable to the surge in COVID-19 cases, but faced substantial job losses in state and local

government.

New October jobs data’ show women gained 280,000 (43.9 percent) of 638,000 new non-farm payroll
jobs since October. The pace of the recovery has slowed considerably, with jobs growth again smaller
than in the previous month. The number of women on non-farm payrolls is still 5.5 million jobs below
February's levels, compared with 4.6 million fewer jobs for men (Figure 1).

Figure 1: Slowing Progress in Getting Back to Pre-COVID Jobs Numbers. Women are Lagging behind
Men in the Recovery.
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Notes: In February, there were 76,291,000 women and 76,172,000 men on non-farm payrolls.
Source: IWPR analysis of U.S. Bureau of Labor Statistics Current Employment Statistics (November 6, 2020).



Job growth for women was strongest in Leisure and Hospitality, adding 161,000 jobs in October. Yet,
overall employment in this sector is at just 77 percent of its pre-COVID levels. Leisure and hospitality
jobs are particularly vulnerable to the renewed surge in COVID-19 cases. While the number of workers
on payroll increased in most part of the economy, employment in state and local government declined
sharply (Figure 2).

Figure 2. Women Gain Jobs in Most Sectors but Face Sharp Losses in Government Employment
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(In Thousands)

Leisure and Hospitality S 164.0
Professional and Business Services -99] 89'0

Educational and Health Services % 56.0
Other Services ] 6'3?] 0
Financial Activities H'OQALO
Transportation and Warehousing H(,M'é
Nondurable Goods Manufacturing -0'017.0
Retail Trade m 717
Durable Goods Manufacturing I ]1?%
Construction F 770
Information 60 I| 3.0
Mining and Logging | (])8
Utilities f?_‘§ |
Wholesale Trade 18 |l 82 = Men
Government ;57 o = omen
-200 -150 -100 -50 0 50 100 150 200

Source: IWPR analysis of U.S. Department of Labor Bureau of Labor Statistics, Current Employment Statistics (November 6, 2020)



Job losses in the government sector were particularly pronounced in state and local education services.?

Employment levels in the Childcare sector also continue far below pre-COVID levels. The Child Care
sector added only 8,000 new jobs, and employment levels are still 17 percent below February levels.
Women are the majority of workers in childcare and in schools. Women are also those who have been
most impacted as child care and schooling services have broken away.*

More women than men joined the workforce in October, but the change failed to make up for the large
decline in women’s numbers in the workforce in September Figure 3). Overall, there are 2.2 million
fewer women in the civilian labor force than they were in February 2020, a much steeper drop than in
the number of men (1.4 million).’

Figure 3: More Women than Men (Re)Join the Workforce in October, but there are still 2.2 million
fewer Women in the Workforce than there were in February, compared with 1.4 million fewer Men

1,022

938
N [l
—  mm
(91) )
(216)

(865)

®m\Women
(2,715) u Men
(2,927)

Apr-20 May-20 Jun-20 Jul-20 Aug-20 Sep-20 Oct-20

Notes: Month-on-month changes in the size of the Civilian Labor Force, by Gender, April — October 2020, in thousands.
Source: IWPR analysis of U.S. Department of Labor Bureau of Labor Statistics, Labor Force Statistics from the Current Population Survey.

The extent of change in labor force participation differs sharply by race and ethnicity. The numbers of
Black and Latina women in the civilian labor force have declined much more sharply than those of men,
and of white women (Figure 4).



Figure 4: The Numbers of Latina and Black Women in the Civilian Workforce have Fallen Much More
Strongly since February than those of White Women, or Men
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Notes: Women and men ages 20 and older.
Source: IWPR analysis of U.S. Department of Labor Bureau of Labor Statistics, Labor Force Statistics from the Current Population Survey.

In October, for the first time since April, women’s rate of unemployment was lower than men’s among
adult workers. Women'’s rate of unemployment was 6.5 percent, a decline of 15.6 percent since
September, and men’s was 6.7 percent, a decline of 9.5 percent. The rate of unemployment only
captures those women and men who actively looked for work during the last four weeks; someone who
has given up looking for work is not counted in this measure.

While unemployment fell for all major groups, rates continue to differ sharply between women and men
of different racial and ethnic groups. White women (at 5.6 percent) have the lowest rate, substantially
lower than the rate of unemployment for Hispanic women (9.0 percent) and Black women (9.2 percent).
Unemployment is highest for Black men (11.5 percent). While the rate of unemployment is not
published by gender, Asians ages 20 and older also saw a substantial decline in unemployment to 7.6
percent, a 14.6% decrease from September (Figure 5).



Figure 5: As the Rates of Unemployment Fall for all Major Groups, Black and Latina Women Continue
to Face much Higher Rates than White Women
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Note: Data for Asian workers not published by gender. In October, the rate of unemployment for all Asian workers was 7.6%, a 14.6% decrease
from September.

Source: IWPR analysis of U.S. Department of Labor Bureau of Labor Statistics, Labor Force Statistics from the Current Population Survey.
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