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EXPLORING THE CHARACTERISTICS OF SELF-
EMPLOYMENT
AND PART-TIME WORK AMONG WOMEN

EXECUTIVE SUMMARY

WHY IS THE QUALITY OF PART-TIME WORK AND SELF-EMPLOYMENT AN
IMPORTANT FACTOR FOR RESEARCH?

~ The quality of jobs created during the 1980s --and whether these were "good" jobs or
"bad" jobs--has been the source of a highly charged debate. The quality of jobs is of
increasing importance to women as their financial responsibility for themselves and their
families has grown, and they have been seeking employment opportunities at increasing
rates. Between 1970 and 1990 the labor force participation rates of mothers increased from
about 40 percent to 67 percent, so that by 1990, 22 million mothers were in the labor force.
Six million of these women workers were single parents. Because of family responsibilities,
and for other reasons, such as acquiring more education, many women may seek alternative,
more flexible employment, both in part-time work and self-employment. As a result, the
caliber of part-time jobs, self-employment, and other alternative forms of employment
available to women workers is a pressing topic for research.

This study examines the availability of employment in its many forms. It focuses on

how well these alternative forms of employment can meet women’s increasing needs to
support themselves and their families, although it does not deﬁhitively answer the question of

which jobs are "good" and which are "bad.” This study begins by comparing the distribution



of female ancf male workers in jobs with varying work schedules and employment statuses; it
then compares the economic well-being of female and male workers with these jobs; next it
compares the characteristics of women workers with different work schedules and
employment statuses; and finally, it investigates the characteristics of the jobs available to

these women workers.

HOW IS THIS STUDY DIFFERENT FROM OTHER STUDIES?

" Much of the previous research on the quality of jobs has been based primarily on cross-
sectional data that measure the kinds of jobs held by employed workers at a certain point in
time (usually during a single reference week). This current study is unique because it
examines work experiences over the course of an entire calendar year (1987). It departs
from the more typical employment research in several other ways: it includes self-
employment, examines employment status as well as work schedules, and examines jobs
reported by workers as well as the workers who report these jobs. The inclusion of these
additional factors results in a more complex array of employment statuses and work
schedules than is usually available to researchers and policy makers. The employment
statuses we use to distinguish workers are as follows:

BWage or Salary Workers

mSingle Job Holders: Workers who work for one employer only and have no self-
employment.

BSimultaneous Packagers: Workers who hold two jobs in any month. These
workers also have no self-employment (often referred to as "moonlighters").

mSequential Packagers: These workers are employed by one employer for two
separate periods in the year. During the break in employment, these workers
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hold at least one other job and have no self-employment.

®Job Changers: Workers who change from one job to another during the year and
have no self employment.

®Self-Employment

® Self-Employed With a Single Job: Workers who have one self-employed "job"
during the 1987 calendar year. These workers do not have any wage or salary
work.
®Mixed Self-Employed and Salaried (Self-Employment Primary): These workers
hold both a wage or salary job and self-employment, where total annual hours
of self-employment are greater than total wage and salary hours (the two types
of employment may occur simultaneously or separately).
®Mixed Self-Employed and Salaried (Self-Employment Secondary): These workers
hold both a wage or salary job and self-employment, where total annual hours
of self-employment are fewer than total wage or salary hours (the two types of
employment may occur simultaneously or separately).
®Two or More Self-Employed Jobs: Workers with two or more self-employment
jobs or businesses, held either separately or simultaneously, but no wage or
salary work.
Along with employment status, we break down each of these categories further by examining
the employee’s work schedule in terms of both hours of work per week and weeks of work
per year. The result is the following set of work schedule categories: full-time, full-year;
full-time, part-year; part-time, full year; and part-time, part year. Workers and jobs are
categorized by both employment status and work schedules. This complexity results in a
more realistic picture of actual work experience and its ability to support women and their
families.
To conduct the analysis, we created a special file of workers from the 1986 and 1987
panels of the Survey of Income and Program Participation (SIPP), a U.S. Bureau of the

Census data set that collects information from about 13,000 households in each panel across



a 28 to 32 month period. The study’s sample consists of men and women who worked at
least 200 hours during the calendar year 1987. Teenagers living at home and workers over
age 65 are excluded. The resulting file consists of information about 12,848 men and 11,403

women, representing about 116 million workers.

WHAT DID THE STUDY FINDINGS SHOW?

What Portion Of U.S. Workers Held A Conventional Job Throughout The Calendar

Year?

Over the course of a calendar year, fewer than half of the approximately 116 million
U.S. workers represented in the study held a conventional job--i.e., a single full-time wage
or salary job held all year. The remainder worked full-time for less than the full year or for
more than one employer (including job changers and simultaneous packagers), part-time (for
single or multiple employers), or were partially or wholly self-employed (see Figure 1). A
higher percentage of both female and male workers reported part-time work status over the
course of a calendar year than when reporting their work schedule for a single reference
week.

When we compare the employment statuses and work schedules of women with men,
we find that working full-time, full-year for a single employer is still the most common work
pattern, although only 40 percent of all women workers compared with about half of all male
workers followed this pattern. The second most common work pattern for women was
working part-time, full-year for a single employer; 14 percent of all women workers
followed this pattern. In contrast, only four percent of male workers followed this work

pattern. About six percent of male workers were self-employed at a full-time, full-year job,
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but only two i)ercent of women workers followed this work pattern. The remaining 44
percent of women workers (and 40 percent of male workers) were divided among a series of
less stable employment statuses and work schedules, with none including more than 7 percent
of all women workers. Women were less likely than men to work full-time, full-year for a
single employer, more likely to work part-time, full year, more likely to package wage or

salary jobs, and less likely to be self-employed.

Is Economic Well-Being Greatest for Workers with Conventional Jobs?

In terms of the economic well-being they provide, conventional jobs were most likely
to be "good” jobs. Wage and salary workers who were employed by a single employer and
worked full-time, year-round had the greatest economic well-being of all workers. (Economic
well-being is measured in terms of median hourly. wages, the availability of employer-
provided health benefits, and median annual earnings.) All income figures are in 1987
dollars. Workers with conventional jobs had the highest median wages ($11.25 for men and
$8.08 for women) and the most months of health insurance (10.2 months for men and 9.6
months for women). Their annual earnings (women earned $17,066 and men earned
$25,571) were exceeded only by those who held a full-time, full-year wage or salary job
combined with secondary self-employment. This latter category of workers earned slightly
more overall, but worked more hours and had slightly lower hourly wages and months of
health insurance coverage.

Part-time or part-year workers earned less than full-time, year-round workers.

Among wage and salary workers, those who worked part-time, part-year had the lowest



hourly wagc;. Whether they worked for one employer or more than one, the median wages
of women working part-time, part-year were about $4.00 per hour, while those of men were
only slightly higher--in all cases less than $4.50 per hour. These jobs carried little health
insurance, only 1 to 2 months, on average. Clearly, part-time, part-year work is usually
marginal and poorly paid. Part-time, full-year employment offered somewhat higher wages
and more health insurance coverage than part-time, part-year employment, but well below
the amounts offered by full-time, full-year work.

Self-employed women who worked less than full-time, full-year had compensation
similar to part-time, part-year wage and salary workers; these self-employed women earned
less than $4.00 per hour, on average, and had little health insurance coverage. Even women
who were self-employed year-round at a single full-time job earned only $9,593 in 1987.
Self-employment brings substantially greater rewards for men than for women. The hourly
wage gap between men’s and women’s wages was $4.35 per hour for self-employed workers
compared with $3.13 for wage and salary workers. Women workers in part-time wage or
salary work or in self-employment may gain flexibility in work hours, but they suffer
considerable loss in terms of the wages and health benefits available compared to full-time,

Jull-year wage or salary work.

Do Women’s Work Patterns Vary By Family Status?

A part-time or part-year woman worker will ordinarily need other sources of support
whether from her husband, her parents, or such sources as college loans or scholarships,
pensions, social security, or welfare benefits. In fact, most women who worked part-time,

full year for a single employer as well as most self-employed women who worked part-time
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or part-year \-avere married; the majority had husbands who worked full-time, full-year.
These women were likely able to rely on their husband’s income to supplement their own
lower earnings. In contrast, the majority of simultaneous packagers and job changers were
not married and the percentage with full-time employed husbands ranged from 21 to 37
percent. Women stably employed with one employer, including those working full-time full-
year, were more likely to be married than were these job packagers. Thus, marital status is
by no means the only factor influencing work schedules.

Women employed less than full-time, full-year were the most likely to have children
under age six. The findings suggest that many mothers with young children may be taking
advantage of the opportunity that part-time schedules may provide for combining work and
family obligations, but that part-time or part-year work can decrease economic well-being
and increase dependency on other income sources (including spouses or government-provided
benefits.) The groups with the highest rate of receipt of means-tested benefits (over 15
percent) and the lowest average annual family incomes (less than $25,000) were those in
which women worked less than a full year, whether part-time or full-time. Many of these
women were single. They tended to be younger and to have fewer years of education than
women working full-time, full-year. Although those who are single and without children
would have lesser income needs than women supporting families, the higher rate of receipt of
means-tested benefits by women who worked less than a full year suggests that some of these
women experience difficulties combining full-time work and childrearing. Problems may
include paying for adequate child care and finding a job that offers sufficient pay and fringe

benefits to make self-support feasible. The result is considerable job changing, working



more than one job, or irregular employment. Some combined work and welfare over the

course of a year as their family circumstances and job opportunities changed.

Wha he Ch isti f Conventional And Alternativ Repo Women
Workers?

During calendar year 1987, 53.4 million adult women workers reported holding 71.9
million jobs or about 1.35 jobs per worker. The vast preponderance (92 percent) of these
wé:re wage or salary jobs (with self-employment constituting the remainder). Among the
wage or salaried jobs reported, about one-third were full-time, year-round jobs; 26 percent
were full-time, part-year jobs; 25 percent were part-time, part-year jobs; and 14 percent were
part-time, full-year jobs (see Figure 2). The percentage of full-time, full-year self-employed
jobs is substantially lower, with only 17 percent of all self-employed jobs falling into this
category (see Figure 3). |

Most of the full-time, full-year jobs reported were held by women with a single job
(about 21 million); however, we estimated that about 1.6 million women were moonlighting
while holding a full-time, full-year job. Part-year wage and salary jobs were concentrated
among multiple job holders, with full-time, part-year jobs outnumbering part-time, part-year
jobs by a small margin. While many full-time, part-year jobs may be held by new entrants
or job changers seeking better jobs, part-time, part-year jobs are usually poorly paid. These
findings suggest that many women workers are packaging marginal or secondary jobs.

Jobs reported as full-time, full-year were more likely to be found in manufacturing or
higher-wage service industries, in professional and managerial occupations, and in larger

firms; they were not as likely to be found in high-growth industries. Part-time, full-year jobs
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firms; they were not as likely to be found in high-growth industries. Part-time, full-year jobs
were most likely to be found in small firms. Part-year jobs were more likely to be found in
high-growth industries. These part-year jobs are about equally likely to provide full-time and
part-time work schedules. It will be important to monitor the mix of jobs in the future to see
whether there is a trend toward more jobs that provide only part-time, seasonal, or
temporary work at low pay for women workers.

Women’s self-employment jobs were more likely than wage or salary work to be in
male-dominated occupations, but they tended to be small both in terms of scale and revenues.
At least half of all women’s self-employment was in sole proprietorships rather than in
corporate businesses or partnerships. The hourly earnings from self-employment jobs were
substantially less than $4.00 per hour, on the average. Likewise, the annual earnings from
self-employment (after expenses) were substantially less than the annual earnings resulting
from wage or salary work. These findings suggest that while women may choose self-
employment for its flexibility, or for the ability to perform professional and managerial level

work free of discrimination, there are financial costs to this choice.

WHAT SHOULD BE DONE?

Although these data do not allow us to resolve the "good jobs" versus "bad jobs”
controversy, they do show that many women hold part-time, part-year, or self-employed jobs
that are very poorly paid. With few exceptions, a full-time, full-year job with a single
employer offers most in terms of pay and fringe benefits, yet the data also suggest that these

jobs may be less likely to be found in growing industries. In future research, it will be



important to ﬂeternﬁnc to what extent women choose alternative kinds of employment
because they have other sources of income support, because they devote more time to school,
because they cannot afford adequate child care, or because they cannot find better jobs. An
important aspect of this future research will be to compare the characteristics of the jobs held
by job changers, in order to see if the 15 percent of women who change jobs in the course of
a calendar year do so because they find better jobs. Or do many job changes represent

downward mobility after better jobs are lost?



‘uonedionreq weidold pue swoouj Jo £AIng ) Jo sjoued /86] PUB 986 SY) UG PISBQ SUOLBINO[RD YJMI :90InoS

‘(Quowfojdwe Arejes 10 aSem opnjour Aewr) Juowkojdurg
JIoS MM =4S ‘Arefes 7 93em =S\ ‘Jeaf-Wed=Ad
‘own-ped=1d ‘TeIA-I0d=Ad QWIL-[Ind=14 :HLON

%6
%8 S8¥M Ad/1d
38 Ad/14d
%2l
%9
M A4/

38 Ad/14 10 vy visld-Le

%8
S8M Ad/1d 18Ul0 %01

. S8M Ad/ LA

%9V
dw3 e|buls S8M Ad/L1d

USWOAA pue U3\ 10) S9|Npaydog YIOM\
o I @i1nbi4



‘uoljedioljied weiboid

pue awoouj jo ABAING /861 pue 9861
8y} uo paseq suolje|ndjed YdM| :894n0g

Jesp-|Ind ‘swil-Ind
JesA-|Ind ‘swi]l-led

Jesp-lied ‘swil-|ind [

Jegjp-lied ‘swl]-}ied i

snjel}s juswAojdwg
Jg pue m_a:_:_)_ siaAojdwg ajdnniy

|_E T B AN\
b0 | €0 g G

Jakojdwg a|buig

SUoliilN

/86l 1esA Jepus|e)
sniels juswAojdwg Aq ‘uswoppy Ag pleH
sqor Aiejeg g abepp Jo siaqunp :g 8inbi4



X

‘uoijediolyied weiboid
pue awoou| Jo ASAING /86l Pue 986l
8y} uo paseq suolje|ndjed HdMl| :992inog

Ad/1ld ueyy sse7

1eaA-|ind ‘swil-lind 27 |eloL

snje)s juswAojdwy

Aiejeg ¢ abem+3S 3as s|duiniy 3s e|buig sqor 3§ [ejol

€00

=

8'S

N © W < O

Suoliin

/86l Jesp Jepusje)
snje}s juswAojdwg Aq ‘uswop\ Ag ploH
sqor psAojdw3-}4|og 40 staqunp :g ainbi4



Exploring the Characteristics of Self-Employment
and Part-Time Work Among Women

By:

Roberta M. Spalter-Roth, Heidi I. Hartmann,
and Lois B. Shaw
(with the assistance of Linda Andrews, Jill Braunstein, and Lili Zandniapour)

¥

May 1993

This study was funded under Contract Number J-9-M-0071 for the U.S. Deparrment of
Labor, Women’s Bureau. The views expressed herein do not necessarily represent the
official position or policy of the U.S. Department of Labor.



Chart 1.

Operational Definitions for Employment Statuses

WORKERS

EMPLOYMENT STATUS
Wage or Salary Workers
Single Job Holders

Simultaneous Packagers

Sequential Packagers

Job Changers

Self-Employment
Self-Employed with
Single Job

and Work Schedules

These are individuals, ages 16 to 64, who work at least 200 hours
during the year, excluding teenagers 16-18 who lived with a
parent. The 200 hours of work may be in any combination of
wage and salaried work or self-employment and any number of
weeks. Paid vacation and sick leave are counted as working time.

These are workers who work for only one employer and had no
self-employment during the 1987 calendar year.

These are workers who reported having two jobs in any month and
a combined number of weeks worked greater than the number of
weeks in the month. These workers were limited to those with
only wage and salary jobs and who have no self-employment.
These are the workers who are included in the category of
"moonlighters” in much labor market research.

These are workers employed by one employer for two separate
periods in the year. During the break in employment these
workers held at least one other job. These workers are limited to
those wage and salary workers with only one job at any time and
who have no self-employment. For the purposes of some of the
analysis of jobs, this category is combined with the previous one
and titled "multiple employers." In general, the numbers of
workers in this category turn out to be too small for detailed
analyses.

These are workers who change from one employer to another
during the year. The majority of these are one time job changes.
These workers are limited to those wage and salary workers who
have no self-employment. Without further analysis we cannot tell
if the job change results in a better or worse job.

These are workers who work at only one self-employment job
during the 1987 calendar year. These are limited to those workers

with only self-employment and no wage and salary job.



Mixed Self-Employed
and Salaried (SE
Primary)

Mixed Self-Employed
and Salaried (SE
Secondary)

T\;vo or More
Self-Employed Jobs

WORK SCHEDULE

Full-time

Part-time

Full-year
Part-year

Less than Full-time,
Full-year

These are workers with wage and salary work and self-employment
work during the year. The two types of employment may occur
either simultaneously or separately, with total annual hours of self
employment greater than the wage and salary hours. Those who
simultaneously hold wage or salary jobs with self-employment
would be part of the category "moonlighters.”

These are workers with wage and salary work and self-employment
work during the year. The two types of employment may occur
either simultaneously or separately, with total annual hours of self
employment fewer than the wage and salary hours. Those who
simultaneously hold wage or salary jobs with self-employment
would be part of the category "moonlighters.”

These are workers with two or more self-employment
jobs or businesses, either separately or simultaneously, and no
wage and salary work.

These are workers employed thirty-five hours or more per week.
When a worker has both full-time and part-time work during the
year, we defined the worker as full-time if the ratio of full-time
weeks worked to total weeks worked was greater than 0.92. For a
full-year worker, this ratio represents an equivalent amount of 11
out of 12 months full-time.

These are workers employed less than a fuli-time schedule as
defined above (that is, less than 35 hours per week for at least 8
percent of the weeks worked).

These are workers employed at least 50 weeks during the year.

These are workers employed fewer than 50 weeks during the year.

This designation is used on some tables for self-employment that is
less than 35 hours per week or 50 weeks per year.
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meet women’s increasing need to support themselves and their families. Our assessment is based
on a comparison of the distribution of female and male workers in jobs with varying work
schedules and employment statuses; a comparison of the economic well-being of female and male
workers with different work schedules and employment statuses; a comparison of the
characteristics of women workers with different work schedules and employment statuses; and an

investigation of the characteristics of the jobs available to these women workers.

%, | Data Set

To conduct this study, we created a special file of workers for calendar year 1987 from
the 1986 and 1987 panels of the Survey of Income and Program Participation (SIPP), a Census
Bureau data set that collects information from about 13,000 households in each panel across a 28
to 32 month period. This longitudinal panel survey is especially useful for researchers studying
the relationship among job characteristics, demogra;phic characteristics and earnings, as it
contains information on job characteristics such as occupation, industry, ut;ionization, firm size,
self-employment, earnings, hours of work, work experience, job tenure, and health insurance
source as well as on demographic characteristics, such as educational attainment, participation in |
job training programs, age, marital status, number and ages of children, and race and ethnicity.

Both the 1986 and 1987 SIPP panels include all months in calendar year 1987,
thereby allowing us to create this special year-long, longitudinal file. Because this data file
allows us to examine work patterns over the calendar year, our findings may differ from
most commonly quoted statistics which rely on cross-sectional data like that collected in the
Current Population Survey (CPS). Additional data, from other government sources,

concerning the gender composition of occupations were collected and merged onto the



calendar year file.

Study Population

The study’s sample consists of men and women who have worked at least 200 hours
during the calendar year 1987. Teenagers- living at home and workers age 65 and over are
excluded. Four potential sources for hours worked collected in the SIPP survey were
considered in categorizing workers employment status and work schedules: a primary and
sekjondary wage or salaried job and a primary and secondary self-employed job.

The set of definitions described in Chart I resulted in an unweighted sample of 24,251
respondents representing about 116 million workers.® Of the total unweighted sample,
12,848 (53 percent) were men and 11,403 (47 percent) were women, as shown in Appendix
Table 1. (Appendix Table 1 presents the unweighted cell sizes; hereafter only weighted cell

sizes will be presented).

FINDINGS

Employment Status and Work Schedules

U.S. workers experience a variety of employment patterns over the course of a year.
In 1987, the most common pattern was working in a wage or salary job full-time, full-year
with a single employer. Less than half (46 percent) of all workers exhibited this

conventional work pattern, however (see Figure 1). Other full-time, full-year wage or salary

5 To weight the sample we used the calendar year weights provided by the SIPP for
the 1986 and 1987 panels. We then divided the weight by two when combining the two

panels.
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workers had more than one employer (8 percent); about half of these workers were
simultaneous packagers and half were job changers. Another 8 percent of all workers were
full-time, full-year workers with some self employment making a total of about 62 percent
employed full-time, year-round. The remaining 38 percent of all wage or salary or self-
employed workers were employed full-time for only part of the year, or part-time either for
the full-year or for part of the year.

When we compare the employment statuses and work schedules of women with men,
; we find that working full-time, full-year for a single employer is still the most common work
pattern, although only 40 percent of all women workers compared with about half of all male
workers followed this pattern (see Table 1). The second most common work pattern for
women was working part-time, full-year for a single employer; 14 percent of all women
workers followed this pattern (see Appendix Table 2). In contrast, only 4 percent of male
workers followed this work pattern.® About six percent of male workers were self-employed
at a full-time, full-year job, but only 2 percent of women workers followed this work
pattern. The remaining 44 percent of women workers (and 40 percent of male workers)
were divided among a series of less stable employment statuses and work schedules, with
none including more than 7 percent of all women workers (see Appendix Table 2). If we
examine women’s employment statuses by themselves, we find that 67 percent held wage or

salary jobs with a single employer (including those with a variety of full-time and part-time

S Unpublished data furnished to us by the Department of Labor showed higher
percentages of full-time, full-year employment with a single employer (55 percent for men
and 43 percent for women) and correspondingly lower percentages of part-time, full-year
employment. A likely explanation for the difference is that SIPP specifically asks about
weeks worked with fewer than 35 hours as well as usual hours of work. If these exceed four
weeks, the worker would be coded as part-time, full-year, according to our definition.
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—_—— =
Total
Employment Status
B - —

Weighted N % of Total® Weighted N l Heighted N % of Total
—— ——————{

53,335,000 116,236,000 100.0

ALL HORKERS (WAGE & 63,001,000 100.0
SALARY & SELF-EMPLOYED)

Full-Time, Full-Year 44,775,000 71.1 27,024,000 71,799,000 61.8
—
HAGE AND SALARY 51,914,000 82.4 47,840,000 99 75’0 0oo 8.8

Single Job Holders 39,747,000 63.1 35,702,000 75,449,000 64.9

Full-Time, Full-Year 31,979,000 50.8 21,213,000 39.8 n 53,192,000 45.8
simlta@us Packagers 3,900,000 6.2 4,255,000 8.0 H 8,155,000 7.0

Full-Time, Full-Year 2,348,000 3.7 1,803,000 3.4 " 4,151,000 3.6
Sequential Packagers 653,000 1.0 341,000 0.6 " 994,000 0.9

Full-Time, Full-Year 268,000 0.4 69,000 0.1 " 337,000 0.3
Job Changers 7,613,000 12.1 ?,542;000 14.2 “ 15,155,000 13.0

Full-Time, Full-Year 2,827,000 4.5 1,990,000 3.7 4,817,000 4.1

SELF-EMPLOYED 11,087,000 17.6 5,395,000 10.1 f 16,482,000 16.2
With Single Job 5,930,000 9.4 2,752,000 5.2 I 8,682,000 7.5

Full-Time, Full-Year 3,835,000 6.1 915,000 1.7 1 4,750,000 4.1
Mixed Self-Employed & 1,369,000 2.2 850,000 1.6 , 2,229,000 1.9
Salaried (SE Primary)

Full-Time, Full-Year 816,000 1.3 213,000 0.4 " 1,028,000 0.8
Mixed Self-Employed & 2,752,000 4.6 1,427,000 2.7 4,179,000 3.6
Salaried (SE Secondary)

Full-Time, Full-Year 1,990,000 3.2 682,000 1.3 2,672,000 2.3

TWo or More Self- 1,036,000 1.6 355,000 0.7
Employed Jobs

Full-Time, Full-Year 712,000 1.1 139,000
L [ ] ]

*Totals may not add due to rounding

1,391,000 1.2

Source: IWPR calculations based on the 1986 and 1987 Survey of Income Participation
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work schedules); 15 percent changed jobs (with some portion of these changes likely
resulting in conventional employment),” 10 percent had some self-employment; and the
remaining 8 percent packaging two or more wage or salary jobs simultaneously. Women
were somewhat more likely than men to package wage or salary jobs; (52 percent of all wage

or salary job packagers were women).

Full-Time Work

The data show that 62 percent of all adult workers, 51 percent of women workers,
and 71 percent of male workers were employed full-time full-year in 1987 (see Table 1).
About 12 percent of all workers (13 percent of males and 11 percent of females) were
employed fuII-ﬁme for part of the year, making totals of 74 percent of all workers, 62
percent of women workers, and 84 percent of men working full-time when they were
employed.

These findings present a different picture from the more frequently used Current
Population Survey (CPS) figures for a single week. According to 1987 CPS data, 86 percent
of all adult workers, 93 percent of all male workers, and 77 percent of all female workers
were employed at full-time schedules, when measured on the basis of their activities in a
single reference week.! We believe a more realistic view of people’s work schedules is

provided by yearly data than by a one-week snapshot. Yearly data, more comparable to

7 This percentage includes sequential packagers, as well as job changers.

3 U.S. Department of Labor, Bureau of Labor Statistics, Handbook of Labor Statistics,
Bulletin 2340, U.S. Government Printing Office, August 1989 (Table 12). Adult workers
are defined as those who are age 20 and over. We used this cutoff to make these data more

comparable to those used in this study.
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ours, are also published by CPS, but are less frequently quoted than the weekly data. In
1987, CPS yearly figures showed 60 percent of all workers, 50 percent of women workers,
and 68 percent of male workers employed full-time full-year. The higher levels of part-time
work among teenagers and persons over age 65 (groups we excluded from our analysis)
probably account for the slightly lower levels of full-time full-year work in the CPS data.’

Job holders with a single wage and salary job were the workers most likely to be
employed full-time, full-year. Even simultaneous jobs holders, sometimes referred to as
"moonlighters,” were less likely than single job holders to have full-time, full-year
enﬁployment. Among men, 81 percent of those with a single wage and salary job were
employed full-time, full-year as compared with 60 percent of simultaneous packagers; the
comparable figures for women were 59 percent and 42 percent respectively (see Appendix
Table 2). Self-employed workers were also less likely to work full-time, full-year than were
workers with a single wage and salary job. This was especially noticeable for self-employed
women: only 36 percent of self-employed women compared with 66 percent of self-
employed men worked full-time, full-year.

As a measure of longer than normal hours of employment or overtime, we also
looked at employment for more than 2,080 hours per year (the equivalent of 40 hours per
week for 52 weeks). An interesting finding was that some people who were classified as
working full-time, part-year worked more than 2,080 hours. This could easily happen for

people who worked long hours during the weeks they were employed; for example, working

® Calculations are from U.S. Department of Commerce, Bureau of the Census. 1989.
"Money Income of Households, Families and Persons in the United States: 1987," Current

Population Reports, Series P-60, No.120, Table 41.
14



50 hours for 45 weeks yields a yearly total of 2,250 hours.

Wage and salary workers with a single employer, though more likely to work full-
time, full-year, did not necessarily work longer hours than other workers. In fact, self-
employed workers and simultaneous packagers (moonlighters) were more likely than others
to work more than 2,080 hours a year. Among men 68 percent of self-employed workers and
65 percent of simultaneous packagers worked more than the usual full-time work year
"(%ppendix Table 2). In contrast, 43 percent of male wage and salary workers with a single
employer worked more than 2,080 hours.

Women were much less likely than men to work more than 2,080 hours in a year, but
again simultaneous packagers and women in two of the self-employed categories (those for
whom self—employmeﬁt was secondary to a wage and salary job and those with two or more
self-employed jobs) were most likely to work more than a normal work year. About 45
percent of women in each of these categories worked more than 2,080 hours per year,
compared with only 17 percent of wage and salary workers with a single employer. For
both women and men it appears that workers with a single wage and salary job are most
likely to work regularly full-time all year, but people who hold two jobs simultaneously or

are self-employed may often work longer, though perhaps irregular, hours over the course of

the year.

Part-Time Work
The data show that 26 percent of all adult workers--16 percent of men and 38 percent
of women had part-time schedules in 1987 (all figures for part-time work are calculated from

Appendix Table 2). The most common kind of part-time work pattern was working part-

15



time, full-year at a single wage and salary job. About 14 percent of all employed women,
but only 4 percent of employed men followed this pattern of stable, though less than full-time
employment.

Of all part-time wage or salary workers, about 56 percent, including 59 percent of
women and 51 percent of men, were employed part-time, full-year. Over 60 percent of both
women and men who worked part-time for a single employer worked the entire year. A
‘substantial majority of self-employed part-time workers (68 percent of men and 63 percent of
women) also worked for the full year. In contrast, the great majority of job changers with
ﬁart-time schedules worked for only part of the year; only about 30 percent of these job
changers, both male and female, worked all year. This later group would appear to include
workers who have school or family commitments or have difficulties finding or keeping jobs
as well as those who are seeking upward mobility through job changing. The reasons for
and sequences of changing jobs is an important topic for future research.

In short, our findings suggest that there is a great diversity of work experience among
both male and female workers, sometimes underestimated by points in time data sets. In the

next section, we turn to the resulting economic well-being of workers who follow the varied

kinds of work patterns we have described.

Measures of Economic Well-Being
Other researchers have found that the earnings of part-time and self-employed
workers are less than those of full-time workers, even when gender, race, human capital and

hours of work are taken into account (see, for example, Tilly, 1991). Other researchers have

16



found additionally that part-time and self-employed workers are less likely to receive
employer-provided health benefits (Blank, 1989; Callaghan and Hartmann, 1991). Few of
these studies have examined work experience over the course of a calendar year and none
have used the more complex categorization of work schedules and employment status used in
this study. Does the difference in economic well-being among full-time, year-round
workers, part-time workers, or self-employed workers shown by other researchers change
whgn we employ the more complex categorization used in this study? To answer these
questions, we use three measures of economic well-being in this section; they are average
annual earnings, hourly wages, and coverage by employer-provided health benefits. All

earnings figures are in 1987 dollars.

Annual Earnings

In every employment status and every work !schedule category, male workers have
higher annual earnings than do women workers, As expected, full-time, year-round workers
have higher average earnings than do workers with shorter work schedules (see Table 2 for
the annual earnings of employed workers as they vary by gender, employment status, and
work schedule). By taking employment status into account, however, we find that those
workers, regardless of gender, employed by a single employer, who worked full-time, year-
round had the highest annual earnings of all wage and salaried workers (women in this
category earned $17,066 and men earned $25,57 1). In contrast, part-time wage and salary
workers who packaged jobs had higher average annual earnings than did part-time workers
employed by a single employer. (As we will see, this is becausé the former group worked

for more hours.)
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ANNUAL EARMNINGS FOR WORKERS

TABLE 2

WUITH DIFFERENT EMPLOYMENT STATUSES AND WORK SCHEDULES

Employment Status

ALL WORKERS (WAGE & SALARY & SELF-
EMPLOYED)

Single Job Holders

CALEMDAR YEAR 1987

Men

Total

811,112

||_HAGE & SALARY WORKERS
$22,800 $12,836 $17,123

$15,514

Part-time Part-year 3,000 2,554 2,770
Part-time Full-year 9,584 7,260 7,674
Full-time Part-year 8,997 5,696 7,190
Full-time li_t_.lg_l_l.-year — _ 25,571 17,066 21,524 |
Simul taneous Packagers $17,543 $10,296 $13,420
Part-time Part-year 5,010 4,032 4,406
Part-time Full-year 9,635 7,506 7,912
Full-time Part-year 11,070 8,947 9,630
Full-time Full-year 23,427 17,027 20,411
Sequential Packagers $11,400 $7,570 $10,276
Part-time Part-year ® . 4,608
Part-time Full-year L ® 10,186
Full-time Part-year 13,759 - 11,595
Full-time Full-year 14,721 hd 15,284

i\
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Job Changers $12,009 $7,444 $9,410
Part-time Part-year 4,465 3,588 3,959
Part-time Full-year 8,523 7,265 7,500
Full-time Part-year 10,609 8,080 9,317
Full-time Full-year 19,831 14,030 16,700




Employment Status

TABLE 2 Continued

* Not shown when less than 30 sample cases.

Source: IWPR calculations based on the 1986 and 1987 Survey of Income and Program Participation.
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Self Employed with Single Job $20,800 $4,850 $14,000
Less than Full-time, Full-year $13,100 $3,122 $7,200
L Full-time, Full-year 24,000 9,593 21,168
Hixed Self Employed & Salaried (SE $18,638 $4,728 $12,006
Primary)
Less than Full-time, Full-year 9,469 3,677 5,462 “
Full-time, Full-year 22,211 14,978 20,980
Wixed Self Employed & Salaried (SE $25,136 $12,664 $20,035
IE Secondary)
Less than Full-time, Full-year 11,607 6,351 8,601
Full-time, Full-year 29,782 18,690 26,956
Tuwo or Hore Self Employed Jobs $23,670 $8,878 $17,370
Less than Full-time, Full-year 14,892 6,393 10,916
Full-time, Full-year _ 27,045 13,748 24,269




When we included workers who were partially or wholly self-employed, the workers
with the highest average annual earnings (regardless of gender) were the small category who
worked full-time, year-round and who package a primary wage or salary job with self-
employment (women in this category earned $18,690 while men earned $29,782). The
workers in this group were the most likely to be professionals or managers--such as college
professors--who package free-lance consulting work with relatively highly paid salary jobs.
The higher annual earnings attained by this last group of workers is, however, the result of
substantially greater hours of work. (See Appendix Table 3 for detailed information on
hours of work in each of the employment status and work schedule categories).

Self-employed men who worked full-time, full-year whether on a single job or as the
primary job of a package had earnings (ranging from about $22,000 to $27,000) that were
fairly comparable to full-time year round workers with a single employer, but these favorable
earnings again required long hours of work. Women’s full-time, full-year self-employment

at a single job was much less remunerative than working at a wage or salary job for a single

employer.

Hourly Earnings

For all workers full-time, full-year work schedules resulted in higher wages,
regardless of employment status, than did part-time or part-year schedules (see Table 3).
Full-time, full-year employment with a single employer resulted in the highest wages ($9.77
for all workers, $11.25 for male workers and $8.08 for women workers). Full-time, year-
round workers who combined a primary wage and salary job with self-employment (as a

secondary income source) also earned relatively high wages of $9.65 per hour (with men
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TABLE 3

(IN 1987 DOLLARS)

MEDIAN WAGES BY EMPLOYMENT STATUS AND GEMDER

Employment Status Men Women Total
ALl UORKERS (MAGE & SALARY & SELF- $9.43 $6.24 $7.62
EMPLOYED)
L HAGE AND SALARY WORKERS 9.53 L 6.40 7.69
Single Job Holders 10.44 6.87 8.38
I Part-time Part-year 4.37 3.91 4.00
Part-time Full-year 6.30 5.47 5.63
Full-time Part year 7.18 5.38 6.14
| Full-time Ful l-year _11.25 8.08 9.77
I_Simltanems Packagers 7.05 5.41 6.08
I Part-time Part-year 4.36 4.00 4.09
I Part-time Full-year 5.72 4.86 4.96
Full-time Part-year 5.42 4,23 4.98
Full-time Full-year 8.68 6.96 7.72
Sequential Packagers 6.07 5.02 5.67
Part-time Part-year w . 4.00
Part-time Full-year * * 5.93
Full-time Part-year 7.54 * 6.33
Full-time Full-year 6.48 »* 6.61
Job Changers 6.53 5.07 5.65
Part-time Part-year 4 .45 4,03 4.18
Part-time Full-year 5.27 4.84 5.03
Full-time Part-year 6.47 5.46 5.76
Full-time Full-year 8.28 6.62 7.36
= ——— —
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TABLE 3 Continued

- - —
Employment Status Hen Women Total
==
SELF EMPLOYED 8.80 4.45 7.18
Less than Full-time, Full-year 7.40 3.87 5.34
__._Full-time, Full-year 9.29 5.31 8.44
With Single Job 8.99 3.66 6.93
Less than Full-time, Full-year 9.18 3.56 5.52
b Full-time, Full-year - 8.92= 3.75 7.81
Mixed Self Employed & Salaried (SE 7.02 3.59 5.54
Primary)
Less than Full-time, Full-year 5.34 3.19 4,02
| Full-time, Mear . 8.61 _5.12 7.84
Mixed Self Employed & Salaried (SE 9.47 6.33 8.16
Secondary)
Less than Full-time, Full-year 6.11 5.17 5.70
Full-time, Full-year 10.36 7.42 9.65
Two or More Self Employed Jobs 8.41 5.01 7.41
Less than Full-time, Full-year 8.68 5.53 6.74
L Full-time, Full-year 8.19 4.4 7.53

* Not shown when less than 30 sample cases.

Source:

22
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earning $10.36 and women earning $7.42).

If full-time, full-year employment with a single employer appears to be the best
employment status in terms of the wages received then what is the poorest employment
status? Clearly part-time workers earn less than full-time, year-round workers, but there
were notable variations among the wages of part-time workers with different employment
statuses. Among wage and salary workers, those working part-time, part-year had the lowest
wages. Whether they worked for one employer or more than one, the median wages of
wbmen working part-time, part-year were about $4.00 per hour, while those of men were
only slightly higher--in all cases less than $4.50 per hour. Clearly part-time, part-year work
is usually marginal and poorly paid. Part-time, full-year work appears to offer somewhat
higher pay than part-year work, but well below that offered by full-time, full-year work.

Full-time, full-year self-employment for men was generally relatively well-paid
(between $8.00 and $10.00 an hour). For men who were wholly self-employed, there was
little difference between the pay of those working full-time and those with other
workschedules. Among those combining self-employment with work for wages or salaries,
pay was considerably lower for those working less than full-time, full-year. For women,
self-employment was much less rewarding. With the exception of women whose self-
employment was secondary to a wage and salary job, wage rates were very low; those who
worked at a single self-employed job made an average of $3.66 an hour, with only small
differences depending on work schedule. Those with more than one job made somewhat
higher wages; the highest of any of these was $5.53 per hour for women who worked at two

or more jobs, but less than full-time, full-year.
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It is possible that we are underestimating the advantages of self-employment because
self employed earnings are net of business expenses. Some of these, such as depreciation
and other expenses for a portion of the home, offer tax advantages not available to wage and
salary workers. However, the very low earnings and median wages shown for most groups
of self-employed women do suggest that, except for women who can enter the self-employed
professions or those with considerable business experience, self-employment can provide
supplementary income, but does not appear to be a feasible method of supporting a family.

Women workers earn lower hourly wages than do male workers in every employment
status and work schedule category. The average difference between female and male wages
was $3.19 per hour (calculated from Table 3). This difference was greater among all self-
employed workers ($4.35 per hour) than among all wage and salary workers ($3.13 per
hour) because the hourly earnings for self-employed women workers are especially low
($4.45 per hour on the average, compared to an average of $6.24 for women who are wage
or salary workers). The difference between women’s and men’s hourly wages was much
smaller among part-time wage and salary workers (71 cents per hour for part-time, full-year
workers and only 44 cents for part-time, part-year workers) than among full-time, full-year
workers with a single employer ($3.17 per hour), revealing what might be termed "negative
equity"--a parity at the bottom of the wage scale. It is unlikely that part-time workers,

regardless of gender, can support a family based on these hourly earnings.

Health Benefits

The final standard for judging the economic well-being resulting from jobs is whether
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employees receive employer-provided health benefits from their employment. The measure of
availability of health benefits that is used here is the number of months, on the average,
workers are covered by employer-provided health benefits over the calendar year. These
averages include those workers with zero months of employer-provided health benefits. For
self-employed workers, self-insurance as well as employer-provided insurance is included in
the measure.

In most categories women workers were covered for fewer months than were male
workers; but work schedule and employment status appear more salient than gender in
determining whether a worker is likely to have health benefits for an entire calendar year
(see Table 4). Full-time, full-year workers with a single employer had the most months of
coverage (10.2 months for male workers and 9.6 months for women workers), closely
followed by full-time, full-year workers who were simultaneous job packagers and full-time,
full-year workers who combined a primary wage and salary job with secondary self-
employment. Likely, these latter two categories of workers obtained their health coverage
from a primary full-time, full-year job. Job changers who worked full-time, full-year also
had considerable coverage, averaging 8 months per year. Workers who relied primarily on
self-employment were substantially less likely to have health benefits, even when they
worked full-time, year-round.

Part-time workers, regardless of gender and regardless of employment status were
unlikely to have as much as six months of employer-provided health insurance over the
course of a calendar year. Even those workers who were employed by a single employer on

a part-time basis year-round (workers that Tilly (1991) refers to as "retention” workers, even
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AVERAGE MONTHS OF EMPLOYER-PROVIDED MEALTH BEMEFITS FOR wuia—:ns

TABLE &

WITH DIFFERENT EMPLOYMENT STATUSES AND WORK SCHEDULES
CALENDAR YEAR 1987

Total "

Employment Status Men Homen
ALL HORKERS (WAGE & SALARY & SELF- 7.2 5.6 6.5
EMPLOYED)
| HAGE & SALARY UORKERS |__ _
Single Job Holders 9.1 6.9 8.1
Part-time Part-year 2.2 1.2 1.5
) Part-time Full-year 5.7 3.9 4.3
' Full-time Part-year 5.1 3.8 4.5
| Full-time Full-year 10.2 9.6 | 9.9
Simul taneous Packagers 7.3 5.1 6.2
Part-time Part-year 1.4 1.9 1.7
Part-time Full-year 4.0 2.2 2.8
Full-time Part-year 4.3 2.8 3.6
Full-time Full-year _ 9.8 9.2 - 9.6
Sequential Packagers 4.8 4.0 4.5
Part-time Part-year - * 0.7
Part-time Full-year » * 5.5
Full-time Part-year 3.7 x 4.0
Full-time Full-year 7.1 * 6.6
Job Changers 5.0 4.1 4.6
Part-time Part-year 1.5 1.6 1.6
Part-time Full-year 3.7 2.9 3.2
Full-time Part-year 4.4 4.3 b.b “
Full-time Full-year 8.0 8.0 8.0 "



TABLE 4 Continued

e - =
Employment Status e Hen . F Total |
Self Employed With Single Job 3.2 1.0 2.5
Less than Full-time, Full-year 2.5 0.7 1.7
Full-time, Full-year 3.6 1.7 3.3
Mixed Seif Employed & Saslaried (SE 3.9 1.5 3.0
Primary) i
Less than Full-time, Full-year 2.8 1.3 2.0
Full-time, Full-yem; 4.7 2.3 4.31
‘Mixed Self Employed & Salaried (SE 8.0 5.4 7.1
Secondary)
Less than Full-time, Full-year 3.9 3.0 3.4
Full-time, Full-year 9.6 8.1 9.2
Two or More Self Employed Jobs 4.5 1.8 3.8
Less than Full-time, Full-year 3.4 1.2 2.5
Full-time, Full-year 5.0 2.8 4.6
— ] —_—

=" —————

* Not shown when less than 30 sample cases.
Source: IWPR calculations based on the 1986 and 1987 Survey of Income and Program Participation.
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though they are part-time) appeared to have minimal health coverage. Male workers in this
category had employer-provided benefits for an average of 5.7 months, while women in this
category had benefits for only 3.9 months, on the average.

In sum, these indicators of differential economic well-being indicate the importance of
examining the array of employment statuses and work schedules put together over the course
of a calendar year by women and men workers. These findings also indicate that
conventional employment--full-time, year-round employment for a single employer--a work
status held by a minority of employed women and about half of employed men results in the
g;reatest economic well-being when all three measures are taken into account. Those women
who work part-time or in self-employed jobs may gain in terms of flexibility in hours, but
they clearly lose in teﬁns of the earnings and health insurance they might have had from full-

time jobs. Self-employment, by itself, appears particularly uncertain for women workers.

Characteristics of Women Workers
by Employment Status and Work Schedule

Previous Research

As we have seen, the majority of women workers (about 60 percent) were employed
in categories other than full-time, year-round wage or salaried employment with a single
employer. Other researchers have found that the demographic factors that distinguish part-
time from full-time workers are gender, age, marital status and presence of children

(Feldman, 1990; Presser, 1986).

Women workers, especially those with young children, are viewed as desirous of less
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than full-time, full-year schedules as a way to balance work and family life. Part-time work
is seen as providing women with the ability to stay in the workforce during those periods in
their life cycles when family responsibilities prevent them from working full-time
(Christensen, 1988). Researchers have consistently found that child care responsibilities are
the main reason that women opt for the shorter working hours found in part-time work

(Blank, 1989; Perry, 1990; Whoa, 1990). Along with part-time work, some mothers with

’school-aged children may regard self-employment, especially working as a self-employed

céntractor or in a business in one’s own home, as an opportunity to combine work and
%amily responsibilities. Despite the low-earnings obtained as a result of part-time work and
self-employment, some researchers believe that they are a reflection of women’s choices and
should therefore be viewed as a positive rather than a negative contribution to the quality of
jobs (Kosters and Ross, 1987).

The assumption that women (especially mothers of young children) are willing to
trade wages and benefits for flexibility, takes for granted that there are additional income
sources that can support the family, either from a spouse’s earnings, from other family
members, or from government-provided benefits (such as Aid to Families with Dependent
Children). Without the wages of a full-time earning spouse, the likelihood that the families
of part-time women workers will be poor increases dramatically TWPR, 1989). Levitan and
Conway (1988) find that part-time workers, especially involuntary part-time workers, are
more likely to live in poor families than are full-time, full-year workers (over 15 percent
versus three percent). Likewise, some researchers have suggested that those who are self-

employed are more likely to live in poor households. For example, Bauman (1987) finds
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that persons living below the poverty line have twice as high a rate of self-employment as
wage and salary work. A recent joint report by the Ms. Foundation and the Center for
Policy Alternatives (1992), based on a nationally representative poll of women, finds that a
larger percentage of women prefer full-time jobs with flexible schedules than prefer part-time
jobs, indicating that women are aware of the negative financial consequences for their
families of alternative forms of employment.

Data on moonlighting suggest that many women are constrained to take part-time
work when they desire full-time employment. The number of moonlighting workers has
i;lcreased rapidly, especially among women. Women accounted for two-thirds of the total
growth of moonlighters between 1985 and 1989 (Stinson, 1990). Moonlighting rates among
widowed, divorced, or separated women are higher than among married or single women,
indicating these women’s special responsibility for their children’s economic well-being.
Between 1985 and 1989, the number of people citing the need to moonlight in order to meet
regular household expenses or pay off debts increased significantly (Stinson, 1986; 1990).
More women (50 percent) than men (40 percent) are holding multiple jobs in order to meet
financial needs.

Along with questioning the interpretation that women (especially mothers of young
children) choose part-time work and self employment, despite its negative financial effects of
smaller wages and fewer benefits, recent research by Spalter-Roth and Hartmann (1991)
indicates that the marital status and presence of children do not, by themselves, account for
employment as part-time workers. Women with a college degree are more likely than those

with less than a college degree to work full-time, regardless of family status. These findings
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suggest that family status alone is not necessarily the best explanation for women’s work
schedules.

The above-cited research is based on work schedule (e.g. part-time hours) or
employer status (e.g. self-employment) treated singly rather than in combination. In what
follows, we will compare the family characteristics, educational levels, and income sources
among women workers as they vary by both work schedule and employment status in order
to shed additional light on the possible motivations and constraints that determine women’s

employment patterns.

IWPR Results

Among wage and salary workers in every employment status category, those with
full-time, full-year jobs were the least likely to have children under age six (see Table 5,
Panel A). Of those women working fuﬂ-ﬁme, filll-year schedules, those who packaged wage
and salary jobs (who work the most hours) were the least likely to have children under age
six (only 9 percent of simultaneous packagers). Likewise, those women who included self-
employment as all or part of their employment package and who worked full-time, full-year |
were less likely to have children under age six (see Table 5, Panel B). These findings do
suggest that many mothers with young children may be taking advantage of the opportunity
that part-time schedules may provide for combining work and family obligations.

In order to work less than full-time, full-year, however, a woman will ordinarily need
_other sources of support whether from her husband, her parents, or such sources as college
loans or scholarships, pensions, social security, or welfare ‘beneﬁts. In fact, most womenl

who worked part-time, full year for a single employer as well as most self-employed women

31



*uojjediolyled wesBosd pue 2wodu] 40 A3AJnS 3yl jo syaued JgaL Iyl Pue 9g6L Y3 UO paseq SUOLIBINI|EI Y¥dH]

:32JN0s

~sas82 a)dues Qg UBY} SS?] PEY S31J0631Ed ISNBJ3Q UMOYS 10U sJsaBexyded jeljusnbas 4

s1ljausq
6°0 22 0°0 €8 0°0 s°2 0L (A ] pa1sal-sueall Yiin ¥
sBuiuies Ajiwej jo
2°9s rAP k] 19 98¢ 6°25 9°9¢ 0Ly 2°62 | % se sBujuiea jeuossad
| 8% 0 669" €% 982798 8se LE 046" L€ 29652 990°12 £05'GZ | sBujudes Ajiwej je3ol
S°Ge 6 12 Y3 0°ve RT3 5°82 9°6l 6°Z1 | swoldp 221100 YIIA ¥
asnods
2°9% §°29 82y €68 6°1§ 0°1lS 9°26 §°1S BUPJOA Ad/1d YILM ¥
: X1S
(41} 9'8¢ 6°2L 6°l2 1°81L 9°92 s°0l 192 | depun uJpliyd Yijm ¥
000" 6€1 0007912 000289 000" 5% 000 €12 000°8%9 000516 000 /€81 SJ2YJOM JO JIQUNN
A3/l A3/1d A/ 14 Ad/1d 1 A/ Ad/1d 1 Ad/1d A4/
S80T G3A01dW3 CAUVaNDD3S) a319v1vS (ANVHIYd) Q3TdvIvsS 807 3J1ONIS $913814219848Y) J8)JON
-473S JYOW ¥0 OAL 2 413s Q3XINW 7 3738 O3IXIW HLIM 03A0TdH3-113S
a8 )aued
1 s31jousq
8°0 %02 9°01 9°91 22 0°%2 9°g '8 91 88l 9°g r4¥11 P23833-sUBaW YILIM ¥
sbuluses Ajlwel jo ¥
6°€9 §°1lg g 2y 6°5¢ 81 6709 'Ly 4°0Y 2709 272y 6°0% 962 se sBuluJes )euosJad
sBuluJes
88l ‘L2 8L6'12 620°62 8vL'z2 856'92 08681 250°sg 22's2 814°9% gg2'¢2 661°1E 8s6°€2 Aylwey e30)
ewodip
€52 975l 6°L1 0°oL L1798 9°5l 2°62 0°81L l-g2 €€l 59l 02l 2621102 Y3k ¥
asnods
L°0% 8°52 £°9¢ 492 5°82 822 925 0°12 g2y €25 2°gs (38 ] __ BulNJoM Ad/14 Yaim %
9 Japun
0°81 922 0°s2 592 98 6°62 £°91 €21 1°sL gz 0°g2 9°92 UJPIIYD YILM %
= D00'066°L | 000°069°L | 000'%22'% | 000'659°2 | 000°S08'L | 000'LLZ | 000'125't | 000°02Z | 000 Eie'te | 000 227 € 000'£L€°Z | 000°£69 € S43)JOM JO0 JaqunN
__ Ad/14 Ad/14 Ad/1d Ad/1d Ad/14 Ad/14 Ad/1d Ad/1d Ad/14 Ad/14 Ad/1d Ad/1d __ s2115143308d8Y)
JMJON
= S¥IINYHI €or S¥IOVIIVd SNOANVLINKHIS ¥3A01dHI I1ONIS __
__ SHINYOM AHVIVS OGNV 39VA =
" v 1aued
2JB6L ¥VIA HYONITIVD

S3ISNLVLS LY3WAOTdHI OGNV SINAIHIS NUOA INF¥34410 HLIA SYNH0A NIWOA 30 SINISTYILIVIVHI

S Igvl




(1A

who worked part-time or part-year were married; the majority had husbands who were
employed full-time, full-year. In contrast, the majority of part-time simultaneous packagers
and job changers were not married and the percentage with full-time employed husbands
ranged from 21 to 37 percent. Some of the women working part-time or part-year were
probably in college or other school or job training programs: some were single mothers.
They were generally younger than other workers. Women who worked full-time full-year
f01\' a single employer were more likely to be married than were these job packagers or
ch.;mgers. These findings suggest that family status is not the only factor influencing work
schedules. The relationship between alternative sources of economic support and women’s
work schedules requires more investigation.

Looking at ecoriomic outcomes as related to different work schedules, we see the need
for additional sources of income support for less than full-time, full-year workers, especially
those with children. (Those who were single and without children would generally have
lesser income needs than women supporting families.) The groups with the highest rate of
receipt of means-tested benefits (over 15 percent) and the lowest average family incomes
(less than $25,000) were those in which women worked less than a full year, whether part-
time or full-time. Women in these groups were also less likely to have a college degree and
more likely not to have completed high school than women who worked for the full year.
As noted above, these women tended to be younger and likely to have less work experience
than women working full-time, full-year. The higher rate of receipt of means-tested benefits
by women working part-year suggests that some women in these categories may have

difficulties combining work and childrearing. Problems include finding a job that offers
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sufficient pay and fringe benefits to make self-support feasible, as well as finding and paying
for adequate child care. The result is considerable job changing, working more than one job,
or irregular employment. Some of these women appear to combine work and welfare over
the course of a year as their family circumstances and job opportunities change (see also
Spalter-Roth and Hartmann, 1992).

Among women wage and salary workers, families with the highest earnings were
those in which the women had the most stable job patterns--either working full-time or part-
time, full-year for a single employer or including self-employment or a second job as part of

théir job package. Those who combined a wage and salary job with a secondary self-
employment job lived in families with the highest income of all categories of women workers
($36,736 in 1987 dollars). These women were the most likely to have a college degree, and
were likely doing consulting work along with a full-time wage and salary job (they worked
more than 2,500 hours per year, on the average). They were also relatively likely to have a
spouse who was employed full-time, full-year. Contrary to some previous research, the data
do not appear to indicate that families of self-employed women were more likely, on the
average, to be poor, although the women had lower hourly earnings. Instead, we find that
they were, on average, the groups most likely to be able to depend on the earnings of other
family members, particularly spouses.

A final note on the issue of balancing family responsibilities with economic well-
being. Despite their family earnings levels, all categories of full-time, full-year working
women contribute a higher proportion of their families’ income. This fact serves as a

reminder that part-time work may be beneficial for balancing employment with family
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obligations (and may be especially necessary for single mothers), but it also may increase

their dependence upon another earner or on other income sources.

obs Held By Women Workers in Calendar Year 1987

Previous Research

One of the much discussed economic issues of the 1980s was whether the millions of
= jobf created were "good” jobs or "bad" jobs. The 1980s continued to see a shift from
mgnufacturing to service jobs. The proportion of primary sector jobs that offered high wages
and benefits declined while the proportion of service sector jobs in finance, real estate,
insurance, health, business and professional services grew (Williams, 1990). In analyzing
job accessions (entry into jobs), Ryscavage (1992) found that from 1987 to 1989, 24 percent
of employees gained jobs in goods-producing indugtﬁes, 34 percent in high-paying service
jobs and the largest group--42 percent gained jobs in low-paying service jobs. Some
researchers viewed the growth of these jobs as reflecting both the vitality of the economy and
the needs of new and reentering workers to the labor force (Kosters and Ross, 1987). In this |
view, the new jobs that were generated were good jobs in that they provided desirable
alternatives for both employers and employees. In the words of Kosters and Ross,
"Increases in the share of workers with low earnings that are the consequence of worker
choice and demographic changes should...be viewed as making a positive contribution to the
overall quality of jobs and not to deterioration in job quality” (1987:55).

Other researchers contend that many of the newly created jobs are temporary, part-

time and dead-end jobs that do not pay enough to support a middle-class life style or provide
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the fringe benefits that are generally taken for granted by higher wage workers (Bluestone
and Harrison, 1986; Harrison and Bluestone, 1988). For example, some researchers argue
that part-time jobs are especially likely to be low-wage jobs, more sex-segregated than full-
time jobs, and much less likely to pay fringe benefits than are full-time jobs (Blank, 1989;
Callaghan and Hartmann, 1991; Holden and Hansen, 1987; Mellor, 1987). Other
researchers, however, distinguish between two types of part-time workers: retention workers
and secondary workers. Retention workers, who are well-paid and retain all the work-related
ﬁiﬁge benefits, reflect the positive aspecits of part-time work (Tilly, 1991).

Those researchers concerned about the growth of "bad” jobs see this trend as part of a
larger trend referred to as industrial restructuring. "Flexible production,® "post-Fordism,"
and "just-in-time production” are some of the new terms that have been used to capture the
trend toward the creation of a dual labor market system with a core of high-waged, high-
skilled jobs and a majority of low-waged, low-skilled work (Jessop, 1987; Linge, 1991;
Priore and Sabel, 1984; Steinmetz and Wright, 1989). Tilly (1991) suggests that the reason
for the increasing number of low-wage, secondary jobs is the cost-cutting that this polarized
employment structure allows.

Researchers concerned about the growth of "bad” jobs also see the growth in self-
employment as explained, at least partially, by employer efforts to cut labor costs through the
use of home-based work and "independent contractors” (Christensen, 1988). Independent
contracting is viewed as an attractive option for employers because they are absolved from
fulfilling employment-related responsibilities, such as withholding workers’ income and

social security taxes. Independent contracts also free the employers from the responsibilities
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of ensuring occupational safety and health, paying minimum wages, practicing
nondiscrimination, and fostering collective bargaining (Christensen, 1988; Lantos, 1991).
Indeed, employers are reported as sometimes strongly encouraging workers to change their
work status from "employed worker" to "independent contractor” or hiring new workers
contingent on an independent contracting relationship (Hayt, 1991). These changes in the
industrial structure and the job market—the decline of high-wage manufacturing jobs and the
growth of part-time, contingent work, and self-employment--are seen as having particularly
negative effects for women and men of color--who are disproportionately employed in these
jobs (IWPR, 1989; Smith, 1989; Williams, 1990).

By and large, the debate over good jobs versus bad jobs is based primarily on cross-
sectional analysis of workers’ employment patterns (Ryscavage, 1992). In what follows, we
examine a calendar year’s worth of jobs reported by women workers. We compare the
characteristics of wage and salary jobs reported by those with a single employer with the
wage and salary jobs reported by those women who package two or more wage and salary
jobs and with self-employment jobs reported by women workers. Hence for this section, the

primary unit of analysis is the job, although we do make connections between the jobs

reported and the women who report these jobs.

IWPR Results

During calendar year 1987, 53.3 million employed women (not including teenagers
living at home or those 65 or older) reported 71.9 million jobs or about 1.35 jobs per woman
worker. The vast preponderance (92 percent) of these were wage or salary jobs (with self-

employment constituting the remainder). Among the wage or salaried jobs reported, about
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one third were full-time, full-year jobs; 26 percent were full-time, part-year jobs; 25 percent
were part-time, part-year jobs; and 14 percent were part-time, full-year jobs (see Figure 2).
The percentage of full-time, full-year self-employed "jobs" was substantially lower, with only
17 percent of all self-employed jobs falling into this category.

Not surprisingly, the great majority of full-time, full-year wage or salary jobs are
held by women reporting this one job only (21 million jobs). To hold one full-time, full-year
job in addition to another job usually requires holding two jobs simultaneously. About 1.2
million jobs were held full-time all year by women who simultaneously held another job.!°
Another .4 million full-timé, full-year wage or salary jobs were reported along with self-
employment (see Figure 3). From these figures we estimate that altogether some 1.6 million
women engaged in moonlighting for at least part of the year while holding full-time, full-year
wage and salary jobs.!

Like full-time, full-year jobs, part-time, full-year wage and salary jobs were usually
held by women with a single employer (78 percent). Many of the other part-time, full-year
jobs were probably those held by full-time, full-year workers either as a secondary job or as
the two or more part-time jobs they required in order to obtain full-time hours. Since we

saw previously that 1.8 million simultaneous packagers worked full-time, full-year (see Table

19 Figure 2 shows 1.3 million full-time, full-year jobs held by all job packagers; 1.2
million of them were held by simultaneous packagers, the rest by job changers and sequential
packagers.

' If we assume that each of the simultaneous packagers holds only one full-time, full-
year job then we can estimate that 1.2 million women held the 1.2 million jobs. If some
women held two full-time, full-year jobs, we will have overestimated the number of women
holding one full-time, full-year job. However, it seems unlikely that holding two full-time,
full-year jobs would be common among women.
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1) and we recorded 1.2 million full-time, full-year jobs held by simultaneous packagers, it
appears probable that the other .6 million women held more than one part-time job in order
to make up full-time, full-year work.

Part-year wage and salary jobs were reported most frequently by multiple job holders.
About 80 percent of full-time, part-year jobs and 77 percent of part-time, part-year jobs were
held by job packagers. The number of full-time, part-year jobs (17.5 million) reported
outnumbered part-time, part-year jlobs (16.6 million) by a small margin. Jobs held full-time,
part-year with a single employer represent mainly the jobs of women entering or leaving the
labor force. Most full-time, part-year jobs of job packagers were probably those of job
changers, some of whom will have worked for most of the year after losing a few weeks
between jobs. Other part-year jobs, especially those that were part-time may include jobs
held by students as well as many marginal jobs that were either temporary jobs or jobs held
temporarily because they proved to be unsatisfactory.

Of the 5.8 million self-employed jobs, the vast majority (83 percent) were less than
full-time, full-year (see Figure 3). There were, however, substantial differences among the
categories. While two-thirds of the self-employment of those reporting a single self-
employed job were less than full-time, full-year, a whopping 99 percent of the self-employed
jobs of those who package self-employment with wage or salary work were less than full-
time, full-year. Whether the lack of full-time, full-year self-employment is the result of

choice (likely in the case of packagers) or is a result of lack of market demand cannot be

answered here.
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haracteristi f the Jobs Re Women Work

Wage and Salary Jobs

Next, we turn to the characteristics of the 71.9 million jobs reported by women
workers in calendar year 1987. Do these jobs fit the descriptions given by other researchers
of "good" jobs or "bad" jobs when these jobs are categorized by both employment status and
work schedule? (Detailed information on the characteristics of jobs held by women workers
Céfl be found in Appendix Table 4). Tables 6 and 7 contain those selected characteristics that
other researchers have used in analyzing the quality of jobs. For wage and salary jobs these
characteristics include whether the job is in manufacturing or a high-paying service
industry,'> whether it is in a high growth industry,” whether it is in a female- or male-
dominated occupation,'* whether it is a professional or managerial job,' and whether it is
in a small or large firm. Wage levels and earmngs provided by the job are also included.

For self-employed jobs we include industry and occupational characteristics, whether the

2 High-paying service jobs include jobs in the service-producing industries of
transportation, communications, and public utilities.

13 High growth is defined in terms of employment growth. Using CPS employment data
from the 1989 Handbook of Labor Statistics (Table 19), we calculated a five-year growth
rate (from 1983-1988) for each three-digit SIC code. Those industries with an average
growth rate of approximately one standard deviation above the grand average were labelled
as high-growth industries (one standard deviation above the average results in a five-year
growth rate of 30 percent).

4 Based on the definition by Reskin and Hartmann (1986), occupations were defined as
male-dominated if fewer than 30 percent of the workers in the occupation were female, and
female-dominated if fewer than 30 percent of the workers in the occupation were male. We
used the 1989 Handbook of Labor Statistics (Table 18) to determine the percentage of men
and women in each occupational category.

15 Professional or managerial jobs can be in either male- or female-dominated
occupations. See Appendix Table 4 for additional 1-digit occupational categories.
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business is a sole proprietorship, and several measures of earnings (for self-employed
women’s jobs, annual earnings are net of expenses). In all cases we also tabulated the
percentage of jobs paying $5.80 per hour or more. If the job was full-time, full-year this
wage could bring a family of three to the poverty line (plus day-care costs for one child
under age six).

Given that women’s employment has grown with the growth of low-paid service
industries, it is not surprising that a relatively small portion of the jobs reported are in
manufacturing, transportation, communications, or public utilities. Jobs in these higher paid
industries were most likely to be full-time jobs reported by a single job holder. In contrast,
full-time, full-year jobs were least likely to be in high-growth industries.

Jobs reported as full-time, full-year were more likely to be in professional and
managerial occupations. The single category with the highest percentage of workers in
professional or managerial occupations was the relatively small category of jobs held by
women who package full-time, full-year wage or salary work with self-employment. This
finding suggests that these jobs are held by a highly educated group of women (as is reflected
by the percentage with college degrees--see Table 5). In contrast, part-time, part-year jobs
are the least likely to be in professional and managerial occupations with part-time, full-year
jobs falling in the middle. Likewise, full-time, full-year jobs were more likely than part-time
jobs to be in male-dominated occupations.

Full-time, full-year jobs were most likely to be found in large firms (100 workers or
more), whereas part-time, full-year jobs were most likely to be in small firms (with less than

25 workers). Women depending on stable jobs that are part-time may often find them in
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smaller firms. However, small-firms also tended to generate many jobs that were held for
only part of the year, whether because small firms were more likely to fail or because they
were more likely to pay low wages and offer few fringe benefits, causing rapid turnover of
their employees.
The characteristics of part-year jobs are of particular interest because by definition
most newly created jobs as well as most jobs that are terminated will be tabulated in this
~category. Unfortunately, our data cannot tell us how many of the jobs reported were new
jébs created, old jobs lost, or continuing jobs filled during the year by a new person, nor can
we tell whether the jobs were meant to be temporary or permanent. We can see that part-
year jobs, both full-time and part-time, were those most likely to be found in high-growth
industries. If more jobs were being created than lost (as was probably the case in 1987), it
is perhaps not surprising that high growth industries were over-represented here. We cannot
tell from our data whether growth industries are generating enough full-time stable jobs to
offset jobs being lost through restructuring and downsizing. That full-time, full-year jobs are
somewhat less likely than part-year jobs to be found in growth industries does suggest some
cause for concern.
The data further suggest that full-time, part-year jobs were quite diverse. Only about
45 percent paid wages of more than $5.80 an hour. Some of these were undoubtedly “good”
jobs that will be held full-year in the future. Some are probably entry-level jobs that may
lead to better pay as experience is gained. However, many full-time, part-year jobs were
poorly paid; some may have been temporary or seasonal.

Part-time, part-year jobs were generally poor jobs. These findings do suggest the
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development of a periphery of marginalized or secondary women’s jobs. As other
researchers suggest, these peripheral jobs are likely to be low-wage jobs. The 25 percent of
all jobs that were part-time, part-year jobs (held by those with single or multiple employers)
paid less than $4.00 per hour on average. Less than one-quarter of these jobs paid more
than $5.80 per hour. In contrast to these more marginal part-time jobs, the hourly earnings
for those part-time, full-year jobs that might be labelled retention jobs (Tilly, 1991) were
'higher ($5.49 per hour, on average) and closer to the $5.80 per hour required to bring a
family of three to the poverty line (plus child care costs) if the job was full-time, full-year.
The annual earnings provided by all part-time wage or salary jobs indicate that less than half
could support a family by themselves. The majority of these jobs require additional income
from a spouse (or other family member) or from government-provided income-support
programs in order to bring a family of three to the poverty line.

Clearly, the highest wages and the largest annual earnings for women workers were
provided by full-time, full-year jobs. These jobs pay more than $5.80 per hour, on the
average, with the highest annual earnings ($17,073 in 1987 dollars) provided by those jobs
with single employers, or the small number of full-time, full-year jobs reported by those who
package wage and salary work with self-employment ($19,404 in 1987 dollars). We should
note that the women holding these jobs tend to be older, better educated, and likely to have
more work experience than women who work at jobs with shorter schedules.

Although these findings are descriptive rather than analytical, they are suggestive.
Women’s jobs that were reported to be full-time, full-year were more likely to be in higher-

wage industries, in professional and managerial occupations, and in larger firms; they were
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not as likely to be found in nigh-growth industries. Instead, jobs reported as part-year, both
full-time and part-time, were more likely to be found in these industries. Part-year jobs were
about equally likely to provide full-time and part-time employment, and could be new stable
jobs or more temporary jobs. Clearly, it will be important to monitor the mix of jobs in the
future to see whether there is a trend toward more jobs that provide only part-time, seasonal,

or temporary work at low pay.

Self-Employed Jobs

As noted, more than eight out of 10 self-employment jobs reported by women were
less than full-time, full-year. This suggests that self-employment may provide some
flexibility for women yvorkers in terms of job schedules. Yet a glance at Figure 3 indicates
that an alternative explanation is that many women workers are using less than full-year self-
employment jobs as part of an employment packﬁge.

The self-employment jobs held by women with a single job were less likely to be full-
time, full-year than were those held by wage and salary workers with a single employer (33
percent as compared to 59 percent, respectively). Self-employment jobs were rarely full-
time, full-year among those with multi, le self-employment during the course of a calendar
year and among those who packaged self-employment with wage and salary jobs (fewer than
one out of 10 of these self-employment jobs were full-time, full-year).

Along with the preponderance of less than full-time, full-year work, what are some of
the salient additional characteristics of self-employment for women? On the average, self-
employment was less likely to be found in manufacturing and high-wage service industries

than were wage or salary jobs. This was especially true for full-time, full-year self-
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employment, which was substantially less likely to be found in these higher wage industries.
Full-time, full-year self-employment jobs were about equally as likely to be found in
professional and managerial occupations as were full-time, full-year wage or salary jobs.
Part-time or part-year self-employed jobs appeared more likely to be professional or
managerial than part-time or part-year wage or salary jobs. Self-employment jobs were also
considerably more likely to be in male-dominated occupations. These findings appear

contrary to previous research that suggests that self-employed workers are likely to be in
fer;aale-dominated occupations.

Although in many cases women’s self-employment may entail relatively skilled work,
it does appezir, on the average, to be small scale, with relatively few women receiving high
net earnings as a result of this experience. At least half of all self-employment was in sole
proprietorships rather than incorporated businesses or partnerships (the only exception is self-
employment among those who package two or more self-employed jobs; here only four out
of 10 cases were sole proprietorships).

The net earnings that result from self-employment were considerably lower than those
resulting from wage or salary work, especially for those jobs that were full-time, full-year.
The hourly wage or salary earnings from self-employment were substantially less than $4.00
per hour, on the average. Likewise, the annual earnings from self-employment (after
expenses) were substantially less than the annual earnings resulting from wage or salary
work. For example, full-time, full-year self-employment for those with a single self-
employed job resulted in $9,577 (in 1987 dollars) after expenses compared to $17,073 for a.

wage or salary job with a single employer. These findings suggest that while women may
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choose self-employment for its flexibility or for the ability to perform professional and
managerial level work part-time or free of discrimination, there are financial costs to this

choice.
SUMMARY AND CONCLUSIONS

‘ Much debate has centered around the quality of jobs created during the 1980s and
whether these were "good" jobs or "bad" jobs. Within this context, the quality of the jobs
and the self-employment available to women workers, who are increasingly responsible for
the economic well-being of their families, is an important topic for research. This study
examined the availability of conventional and alternative employment in its many forms, the
characteristics of the women who hold conventional and alternative jobs, the characteristics
of the jobs they report, and the economic well-being that results from these different types of
jobs. Throughout this study we paid attention to how well alternative forms of employment
meet women’s increasing need to support themselves and their families, although we did not
resolve the "good" jobs versus "bad” jobs controversy. Unlike most studies, this one
examined work experiences over the course of a calendar year, included self-employment,
analyzed employment status as well as work schedules, and investigated the characteristics of
the jobs that women workers report holding as well as the women who held these jobs.

Over the course of a calendar year, fewer than half of U.S. workers (about half of
men and about four out of 10 women workers) held a conventional job--i.e., a single full-

time wage or salary job held all year. The remainder worked full-time for less than the full
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year or for more than one employer, part-time (for single or multiple employers), changed
jobs, or were partially or wholly self-employed. Women were substantially more likely than
men to work part-time, full-year for a single employer, somewhat more likely to
simultaneously package wage or salary jobs, and less likely to be self employed. A higher
percentage of both female and male workers reported part-time work statuses over the course
of a calendar year than when reporting this work schedule at a single point in time.

The findings show that conventional employment--full-time, year-round wage or
salary employment for a single employer--resulted in the greatest economic well-being
(measured in terms of median annual earnings, median hourly wages, and availability of
employer-provided health benefits) for both men and women--although women’s earnings
were considerably lower than men’s. Workers who combined a full-time, full-year job with
secondary self-employment were nearly as well-off. Part-time or part-year work provided
lower wages and less health insurance coverage. Self-employment, by itself, appeared
particularly uncertain for women workers. Women who work part-time or are self-employed
may gain flexibility in hours, but they clearly lose the additional earnings and health
insurance they might have had in full-time, full-year jobs.

In addition, the findings show that women employed less than full-time, full-year
were most likely to have children under age six. Women with the most stable work
schedules (either full or part-time, full-year with a single employer) were the most likely to
have the economic support of a spouse, whereas women who worked part-time or part-year
with more than one employer were least likely to be married and have this kind of support.

This latter group included more young women who did not have children, but it also
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included single mothers who were more likely to receive welfare benefits as part of their
families’ income support.

Among women who were self-employed, the findings showed that those who were
employed less than full-time, full-year were more likely to have a full-time, full-year
working spouse than were part-time wage or salary workers. This finding suggests that those
attempting to take advantage of part-time, self-employment were more likely to rely on the
ecgnomic support of a spouse than were wage and salary workers who were employed less
thﬁn full-time.

During calendar year 1987, 53.3 million adult women workers reported holding 71.9
million jobs, or about 1.35 jobs per worker. More than nine out of ten were wage or salary
jobs. Among the wage or salaried jobs reported, about one-third were full-time, year-round
jobs. The percentage of full-time, full-year self-employed jobs was even lower, with only 17
percent of reported jobs falling into this category.

Most of the full-time, full-year jobs reported (about 21 million) were held by women
with a single job; however, we estimated that about 1.6 million women were moonlighting
while holding a full-time, full-year job. Part-year wage and salary jobs were concentrated
among multiple job holders, with full-time, part-year jobs outnumbering part-time, part-year
jobs by a small margin. While many full-time, part-year jobs may be held by new entrants
or job changers seeking better jobs, part-time, part-year jobs are usually poorly paid. These
findings suggest that many women workers are packaging marginal or secondary jobs.

Given that women’s employment has grown with the growth of low-paid service

industries, it is not surprising that a relatively small portion of women reported having jobs
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in manufacturing, transportation, communications, and public utilities. Jobs in these higher-
paid industries were most likely to be held by women working full-time, year-round with
those who hold single jobs the most likely to report these jobs. The highest wages and the
largest annual earnings for women workers are provided by full-time, full-year jobs. These
jobs were most likely to pay more than $5.80 per hour, with the highest annual earnings
provided by those jobs with single employers, or the small number of jobs held by those who
package wage and salary work with self-employment.

- *  Women’s wage or salary jobs that were full-time, full-year were more likely to be in
higher-wage industries, in professional and managerial occupations, and in larger firms; they
were not as -likely to be found in high-growth industries. Instead, part-year jobs, both full-
time and part-time, were more likely to be found in high-growth industries. Part-year jobs
were about equally likely to provide full-time and part-time employment. Clearly, it will be
important to monitor the mix of jobs in the future to see whether there is a trend toward
more jobs that provide only part-time or temporary work at low pay.

Women’s self-employment jobs tended to be small both in terms of scale and revenues
even though they do not appear to involve less skilled work than wage or salary jobs. At
least half of all self-employment is in sole proprietorships rather than in corporate businesses
or partnerships. Hourly earnings from self-employment paid substantially less than $4.00 per
hour, on the average. Likewise, the annual earnings from self-employment (after expenses)
were substantially less than the annual earnings resulting from wage or salary work. These
findings suggest that while women may choose self-employment for its flexibility, or for the

ability to perform professional and managerial level work free of discrimination, there are
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financial costs to this choice.

Although these data do not allow us to resolve the good jobs versus bad jobs
controversy, they do show that many women hold part-time, part-year, or self-employed jobs
that are very poorly paid. With few exceptions, a full-time stable job with a single employer
offers most in terms of pay and fringe benefits, yet the data also suggest that these jobs may
be less likely to be found in growing industries. In future research, it will be important to
dgtermine to what extent women choose alternative kinds of employment because they have
alffxnative sources of income support, because they devote more time to school, because they
cannot afford adequate child care, or because they cannot find better jobs. An important
aspect of this future research will be to compare the characteristics of the jobs held by job
changers, in order to see if the 15 percent of women who change jobs in the course of a
calendar year do so because they find better jobs.. Or do many job changes represent

downward mobility after better jobs are lost?
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APPEMDIX TABLE 1.
EMPLOYMENT STATUS OF EMPLOYED UORKFORCE BY GEMDER
CALEMDAR YEAR 1987
(unweighted numbers)

MEN II WOMEN TOTAL

Employment Status = I
Number % of Total | Number % of Total Nunmber % of Total
ALL UORKERS (UAGE & 12,848 100.0
SALARY & SELF EMPLOYED)

Full-Time, Full-Year 9,281 72.24 || 5,811 50.96 15,092 62.23

= S

11,403 100.0 24,251 100.0

VAGE AND_SALARY 10,469 81.48 10,19 89.40 20,663 85.20
Single Job Holders 8,068 62.80 7,657 67.15 15,725 64 .84
Full-Time, Full-Year 6,574 51.17 4,557 39.96 11,131 45.90
Simul taneous Packagers .?86 6.12 910 7.98 1,696 6.99
Full-Time, Full-Year 484 3.77 389 3.41 873 3.60
Sequential Packagers - 127 0.99 69 0.61 196 0.81
Full-Time, Full-Year 49 0.38 15 0.13 64 0.26
Job Changers 1,488 11.58 1,558 13.66 3,046 12.56
Full-Time, Full-Year 578 4.50 | 417 3.66 995 4.10
SELF EMPLOYED 2,379 18.52 1,209 10.60 3,588 14.80
With Single Job 1,284 9.99 " 615 5.39 1,899 7.83
Full-Time, Full-Year 835 6.50 203 1.78 1,038 4.28
Mixed Self Employed & 286 2.23 191 1.68 477 1.97
Salaried (SE Primary)

Full-Time, Full-Year 174 1.35 47 0.41 221 0.91
Mixed Self Employed & 581 4.52 323 2.83 904 3.73
Salaried (SE Secondary)

Full-Time, Full-Year 429 3.34 151 1.32 580 2.39
Two or More Self 228 1.77 80 0.70 308 1.27
Employed Jobs

Full-Time, Full-Year 158 1.23 32 0.28 190 0.78

* Totals may not add due to rounding.
Source : IWPR calculations based on the survey of Income and Program Participation.
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Appendix Table 3

Panel A: Characteristics of Women Wage & Salary Workers with a Single Employer
Calendar Year 1987

Hork Schedules

63

Workers
Characteristics
PT/PY PT/FY FT/PY FT/FY :L
=SS e ===
Numbers of Workers 3,693,000 | 7,373,000 | 3,422,000 21,213,000 | 6,104,000
| DEMOGRAPHICS
| Age 33.2 38.2 34.3 38.1 37.3
Percent married 59.2 70.3 55.4 58.6 54.6
Percent with FT/FY working spouse 41.5 53.2 37.3 42.8 45.6
| ___Number of children 1.0 1.0 0.9 0.7 0.6
.‘ Percent with children under 6 26.6 23.0 28.4 15.1 16.0
HI]MAH CAPITAL
. Years of education 12.4 12.7 12.4 13.2 13.7
Percent with less than high 19.0 16.4 21.7 10.5 9.6
school
Percent with high school 43.4 45.1 42.9 42.9 35.9
diploma
Percent with some college 25.6 22.0 22.1 22.9 19.4
Percent with college diploma 12.0 16.5 13.3 23.7 35.2
AMOUNT WORKED “
Hours worked during the year 729 1351 1112 2144 2403
Weeks worked during the year 29.3 51.9 27.0 52.0 51.8
EARNINGS AND BENEFITS
Median wage ($) 3.91 5.47 5.38 8.08 8.45
Total annual earnings ($) 2,564 7,261 5,695 17,066 19,955
Total family earnings ($) 23,958 31,199 23,288 34 788 36,357
Personal earnings as percent of 29.4 40.9 42.7 60.2 63.6
family earnings
Months of Health Insurance through 1.2 3.9 3.8 9.6 9.2
employer
ADDITIONAL SOCIO-ECONOMIC CHARACTERISTICS
State unemployment rate " 6.3 6.2 6.2 6.2 6.2
Percent with means-tested benefits " 17.2 5.4 18.8 1.6 1.9



Appendix Table 3
Panel B: Characteristics of Women Simultaneous Packagers
Calendar Year 1987

—— —————— e
Horkers Work Schedules
Characteristics
PT/PY PY/FY FT/PY FT/FY 2080+
| — HOURS
Numbers of Workers 720,000 1,521,000 211,000 1,803,000 1,938,000
DEMOGRAPHICS
Age " 27.9 32.3 30.3 34.2 33.9
Percent married " 35.7 48.0 40.9 32.9 35.0
Percent with FT/FY working spouse " 21.0 37.4 27.8 28.5 30.1
___Number of children " 0.8 0.8 1.0 0.6 0.6
1Percent with children under 6 “ i7.3 16.3 29.9 8.6 10.8
HUMAN CAPITAL
! Years of education 13.3 13.7 12.8 13.8 13.8
Percent with less than high 14.8 9.1 18.8 8.5 8.7
school
Percent with high school 23.2 31.3 38.6 30.0 29.2
diploma
Percent with some college 44.0 30.4 27.3 26.7 28.8 |
Percent with college diploma 18.0 29.2 15.4 34.7 33.3
AMOUNT_WORKED
Hours worked during the year " 1,160 1,502 1,800 2,501 2,509
Weeks worked during the year " 37.1 51.7 38.0 51.9 51.6
EARNINGS AND BENEFITS
Median wage ($) " 4.00 4.86 4.23 6.96 6.55
Total annual earnings ($) " 4,032 7,506 8,947 17,027 16,218
Total family earnings ($) 23,772 35,057 18,980 26,936 26,527 f
Personal earnings as percent of 40.4 41.7 60.9 71.8 70.0
family earnings
Months of Health Insurance through 1.9 2.2 2.8 9.2 8.3
employer “
ADDITIONAL SOCIO-ECONOMIC CHARACTERISTICS
State unemployment rate 6.2 6.0 6.1 6.1 6.0
Percent with means-tested benefits " 8.7 5.4 L 26.0 2.2 3.6




Appendix Table 3

Penel C: Characteristics of Women Job Changers
Calendar Year 1987

Workers ]I Work Schedules ) “

Characteristics u
FT/PY FT/FY 2080+ HOURS
=
Numbers of Workers 2,639,000 1,224,000 1,690,000 1,990,000 I 1,067,000
| DEMOGRAPHICS
Age 27.6 30.2 30.6 31.3 31.0
Percent married 46.1 47.9 37.5 39.9 34.4
Percent with FT/FY working spouse 26.4 36.3 25.8 30.1 26.1
Number of children 0.7 0.8 0.8 0.6 0.5
_Percent with children under 6 2.5 25.0 22.4 18.0 17.3
HUMAN_CAPITAL I
i Years of education 12.5 13.0 12.7 13.2 13.4 "
Percent. with less than high 18.4 12.3 21.0 11.4 11.7 "
school
Percent with high school 40.0 32.9 40.6 39.8 35.3 II
diploma "
Percent with some college " 31.6 37.0 23.1 23.5 20.9
Percent with college diploma " 10.0 . 17.9 15.4 25.3 32.0
AMOUNT WORKED
Hours worked during the year II 946 1,520 1,459 2,140 2,259
Weeks worked during the year " 33.3 51.5 35.4 51.8 51.4
EARNINGS AND BENEFITS
Median wage ($) 4.03 4,84 5.46 6.62 6.55
Total annual earnings ($) 3,588 7,265 8,080 14,030 14 449
Total family earnings ($) 22,748 29,029 21,918 27,188 26,100
Personal earnings as percent of 35.9 42.8 51.5 63.9 65.8 l
family earnings |
Months of Health Insurance through 1.6 2.9 £.3 8.0 7.3
| __employer
ADDITIONAL SOCIO-ECONOMIC CHARACTERISTICS
State unemployment rate u 6.2 6.2 6.2 6.0 6.0
" Percent wWith means-tested benefits II 16.6 10.4 20.4 0.8 0.9
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Il Percent with means-tested benefits " 4.1 1.0 0.0

Appendix Table 3
Panel D: Characteristics of Self-Employed Women Workers with a Single Job
Calendar Year 1987

Workers Work Schedules l
Characteristics
LT FT/FY FT/FY 2080+ HOURS

I Numbers of Workers 1,837,000 915,000 801,000

DEMOGRAPHICS
Age 42.5 43.0 42.8
Percent married 78.8 73.5 75.5
Percent with FT/FY working spouse 57.5 57.4 58.8
Number of children 0.9 0.7 0.7
Percent with children under 6 24.1 10.5 12.0

HUMAN CAPITAL

Years of education 12.7 12.7 12.8
Percent with less than high 17.0 14.8 15.5
school
Percent with high school 46.8 46.8 46.4
diploma

" Percent with some college 18.3 22.8 19.7
Percent with college diploma 17.9 15.6 18.4
AMOUNT WORKED
Hours worked during the year " 1,129 2,617 2,761
Weeks worked during the year " 40.0 52.0 51.5
EARNINGS AND BENEFITS

Median wage ($) 3.56 3.7 3.06

Total annual earnings ($) 3,122 9,593 8,000

Annual earnings after expenses 3,122 9,593 8,000

from all self employment ($)

Total family earnings ($) 25,503 27,606 27,526

Personal earnings as percent of 29.7 47.0 43.7

family earnings

Months of Health Insurance through 0.7 1.7 1.7

employer

ADDITIONAL SOCIO-ECONOMIC CHARACTERISTICS

|| State unemployment rate || 6.3 6.3 6.2 |
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Appendix Table 3
Panel E: Characteristics of Mixed Self-Employed and Salaried Women Workers (SE Primary)
Calendar Year 1987

e —_—
Workers Work Schedules
Characteristics
LT FT/FY FT/FY 2080+ HOURS
= =——————
Numbers of Workers 648,000 213,000 250,000
DEMOGRAPHICS
Age 'I 37.6 36.7 36.9
Percent married 72.0 6b.4 68.3
Percent with FT/FY working spouse 51.0 51.9 45.4
Number of children 1.2 0.7 0.8
Percent with children under 6 26.6 18.7 22.4
HUMAN CAPITAL
Years of education " 13.5 13.8 13.7
Percent with less than high " 10.6 11.8 11.5
school
Percent with high school 40.4 31.8 35.1
diploma.
Percent with some college 20.5 __22.7 20.3
Percent With college diploma 28.5 33.8 33.1
AMOUNT WORKED
Hours worked during the year Il 1,289 2,59 2,668
Weeks worked during the year Il 41.2 52.0 50.7
EARNINGS AND BENEFITS
Median wage ($) 3.19 5.12 3.89
Total annual earnings ($) 3,677 14,978 10,152
Annual earnings after expenses 1,666 8,200 5,030
from all self employment ($)
Total family earnings ($) 25,962 31,970 28,516
Personal earnings as percent of I 34.4 52.9 51.0
| family earnings
Months of Health Insurance through 1.3 2.3 2.3
empl oyer
ADDITIOMAL SOCIO-ECONOMIC CHARACTERISTICS

t rate “ 6.2 6.0 6.0
7.5 0.0 4.2

lo

State

Percent with means-tested benefits
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Panel F:

Append
Characteristics of Mixed Self-Employed and Salaried Women Workers (SE Secondary)
Calendar Year 1987

ix Teble 3

Work Schedules ||

Workers
Characteristics
LT FT/FY IE_ 2080+ HOURS
Numbers of Workers 745,000 I 682,000 663,000
| DEMOGRAPHICS
Age 37.1 38.2 38.4
Percent married £69.6 58.2 57.9
Percent with FT/FY working spouse 55.3 42.8 42.6
|___Number of children 1.0 0.8 0.8
Percent with children under 6 27.5 12.9 14.2
HUMAN CAPITAL
" Years of education 13.8 14.2 14.1
" ; Percent with less than high 6.5 2.0 3.5
school
" :?;ffnmf with high school 34.6 29.0 30.6
Percent with some college 25.0 31.3 29.1
Percent with college diploma 34.0 37.7 36.8
AMOUNT WORKED ! f
Hours worked during the year “ 1,336 2,528 2,592
Weeks worked during the year " 43.1 51.9 51.7
EARNINGS AND BENEFITS
Median wage ($) H 5.17 7.42 7.14
Total annual earnings ($) 6,351 18,690 17,703
Annual earnings after expenses 645 1,000 1,145
from all self employment ($)
| Total family esrnings ($) 31,338 36,736 36,528 |
Personal earnings as percent of “ 38.8 61.4 61.3 |
| __family earnings
Months of Health Insurance through || 3.0 8.1 8.0
employer ;
ADDITIONAL SOCIO-ECONOMIC CHARACTERISTICS
State unemployment rate " 6.1 6.3 6.3
Percent with means-tested benefits " 8.3 0.0 0.0 |
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Appendix Table 3
Panel G: Characteristics of Women Workers with Two or More Self-Employed Jobs

Calendar Year 1987

Workers || Work Schedules
Characteristics
LT FT/FY FT/FY 2080+ HOURS
==
Numbers of Workers 216,000 139,000 161,000
DEMOGRAPHICS
Age " 37.3 41.5 41.1
Percent married 79.9 59.0 64.1
Percent with FT/FY working spouse [ 62.5 66.7 50.4
" Number of children b 1.6 0.8 0.8
Percent with children under 6 38.6 13.5 17.3
HUMAN CAPITAL
Years of education 13.4 146.2 13.9
 Percent with less than high 1.7 8.0 11.5
school
Percent with high school 37.22 28.1 33.0
diploms I
Percent with some college " 23.2 28.3 23.3 i
Percent with college diploma || 27.9 35.5 32.3
AMOUNT WORKED
Hours worked during the year " 1,402 2,790 2,770
Weeks worked during the year “ 47.0 52.0 51.6
EARNINGS AND BENEFITS
Median wage ($) " 5.53 4,61 3.87
Total annual earnings ($) L 630 13,748 1,416 |
Annual earnings after expenses H 3,570 7,613 6,052
from all self employment ($)
Total family earnings ($) ’I 33,699 30,484 28,469
Personal earnings as percent of 27.2 56.2 48.2
family earnings
Months of Health Insurance through 1.2 2.8 2.9
employer
ADDITIONAL SOCIO-ECONOMIC CHARACTERISTICS
Loyment rate 6.0 6.1 6.2 “
Percent wWith means-tested benefits 2.2 0.9 0.8 “

NOTE: Women sequential packagers not shown separately because categories had fewer than 30

sample cases.
Source: IWPR calculations based on the 1986 and 1987 panels of the Survey of Income

and Program Participation.
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) Appendix Teble &
Penel B: Characteristics of Wage & Salary Jobs Held by Women Job Packagers

1986 panel only.

70

_—__———_——_-——_ﬁ#
* The reported percentages are based on estimates of workers on the number of employees on j

Calendar Year 1987
Job Work Schedules
Characteristics
PT/PY PT/FY FT/PY FT/FY 2080+ HOURS
—_————————— e
Numbers of Jobs | 11,457,000 1,779,000 12,891,000 | 1,293,000 1,121,000
|_INDUSTRY TYPE
% Manufacturing & Transportation 6.8 8.0 18.9 20.4 23.3
% Wholesale & Retail 38.0 26.5 20.2 13.6 13.0
% Service 4.7 56.1 39.9 47.8 47.6
% F.1.R.E. 3.7 3.7 9.6 9.0 5.9
% Other 6.9 5.8 1.4 9.2 10.2
ADDITIONAL INDUSTRY CHARACTERISTICS
% High Growth " 22.0 20.0 25.7 19.0 20.2
% High-Tech | 8.1 4.9 8.6 10.8 12.3
OCCUPATION
% Professional & Managerial 14.2 25.0 19.9 37.7 39.1
% Technical, Sales & 45.0 42.7 446.7 64,5 41.7
Administrative Support
% Service 28.6 25.8 14.5 11.2 9.2
% Blue Collar It 7.9 4.3 13.8 6.1 7.5
% Other " 4.3 2.2 7:1 0.5 2.4
ADDITIONAL OCCUPATIONAL CHARACTERISTICS
% Female Dominated 67.7 63.4 55.9 52.4 46.6
% Male Dominated 7.1 7.6 14.2 10.6 2.7
% Mixed 25.3 29.0 29.9 37.0 450.6
% UNION MEMBERS 4.9 14.8 7.4 26.6 24.5
FIRM SIZE*
% < 25 “ 36.8 43.2 37.2 26.0 21.3
%25 - 99 17.0 26.9 24.6 26.2 29.3
| %> 100 16.8 22.5 27.8 45.8 6.8 |
% Not Applicable 29.4 7.3 10.4 3.9 2.7
AMOUNT WORKED
Mean Annual Weeks Worked H 19.3 52.0 19.2 52.0 51.7
Mean Annual Hours Worked | 414 1,074 789 2,124 2,88 |
[| earnings & seneFiTS
Median Hourly Wage ($) " 3.97 5.19 5.44 7.75 7.63
Median Annual Earnings ($) “ 1,226 5,280 3,645 16,354 16,342
% With Hourly Wage Above $5.80 22.7 41.4 43.8 71.7 72.9

— ————————
ob site for




Appendix Table 4
Panel C: Characteristics of Wage & Salary Jobs Held by Women Job Packagers in Package with Self-Employment Jobs
Calendar Year 1987

Work Schedules

Characteristics
FT/PY FT/FY
Numbers of Jobs 1,260,000 312,000 1,023,000 407,000 358,000
| INDUSTRY TYPE
% Manufacturing & Transportation " 6.2 8.5 11.8 11.0 13.3
% Wholesale & Retail 29.9 22.9 23.3 7.2 9.1
% Service 49.3 62.7 45.8 61.5 56.1 ]
% F.I.R.E. 6.9 2.9 12.9 7.6 4.9 “
% Other 7.8 3.0 6.1 12.7 16.6 "
| ADDITIONAL INDUSTRY CHARACTERISTICS Ji
_% High Growth " 26.9 20.6 30.3 31.5 32.3 “
% High-Tech | 7.1 6.9 9.0 12.7 ns |
OCCUPATION "
% Professional & Managerial “ 25.4 £1.9 28.1 53.8 53.7 “
X Technical, Sales & u 46.0 34.9 42.6 32.0 30.2 H
|_Administrative Support
% Service : “ 21.2 18.2 15.7 9.8 7.7 |
% Blue Collar “ 6.3 5.0 10.0 4.5 6.2
% Other II 1.1 , 0.0 3.7 0.0 2.2
ADDTIONAL OCCUPATIONAL CHARACTERISTICS
% Female Dominated 59.8 51.5 49.2 47.1 42.5
% Male Dominated 10.3 12.8 18.3 i5.8 19.8
% Mixed 29.9 35.7 32.5 37.0 37.7
| % UNION MEMBERS 5.6 19.0 6.3 27.1 22.8
FIRM SIZE*
% < 25 41.5 59.0 48.3 36.0 39.3
% 25 - 99 32.6 28.8 28.5 19.7 17.2
% > 100 25.9 12.2 23.3 4.3 43.5
% Not Applicable 0.0 0.0 0.0 0.0 0.0
AMOUNT WORKED
Mean Annual Weeks Worked “ 18.9 52.0 20.0 52.0 51.0
Mean Annual Hours Worked “ 355 1,119 858 2,154 2,233
EARNINGS & BENEFITS
Median Hourly Wage ($) | 4.79 7.44 5.56 8.52 7.98
Median Annual Earnings ($) " 1,100 7,175 3,600 19,404 19,355
% With Hourly Wage Above $5.80 I 37.9 62.1 45.1 86.2 82.1
“employees on job site for

* The reported percentages are based on estimates of workers on the number of
1986 panel only.
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ix Table &
Penel D: Characteristics of Self-Employment Jobs Held by Women Workers with a Single Job
Calendar Year 1987

——— ————————— ——
Job Work Schedules
Characteristics
LT FT/FY FT/FY 2080+ HOURS
Numbers of Jobs 1,842,000 911,000 949,000
INDUSTRY TYPE
% Manufacturing & Transportation " 7.6 5.4 6.1
% Wholesale & Retail " 27.8 31.8 32.2
% Service " 52.7 47.3 47.4
| xerre. | 4.2 7.4 7.4
% Other I! 7.8 8.2 7.0
OCCUPATION
% Professional & Managerial 21.1 32.5 31.8
% Technical, Sales & Administrative 30.6 32.5 32.0
Support
%X Service 35.3 26.2 25.7
% Blue Collar 7.9 5.9 6.1
X Other 5.1 4.9 4.3
ADDITIONAL OCCUPATIONAL CHARACTERISTICS i
% Female Dominated " 53.8 35.2 35.8
% Male Dominated " 17.5 29.0 28.0
% Mixed " 28.7 35.8 36.2
P TYPE OF BUSINESS
% Incorporated 9.8 25.9 2b.b
% Sole Proprietorship 59.6 55.8 54.1
% Partnership 13.6 17.2 19.4
% Other 17.0 1.1 2.1
AMOUNT/TIMING OF WORK
Mean Annual Weeks Worked II 40.0 52.0 51.5
Mean Annual Hours Worked " 1,131 2,618 2,654
| EARNINGS & BENEFITS
% With Work-Related Health Ins.® 10.7 23.7 23.3
Median Hourly Wage ($) 3.56 3.7%9 3.18
Median Annual Earnings After Expense ($) 3,151 . 9 597 8,030
“ % With Hourly YWage Above $5.80 |f 31.4 29.0 26.7
% Percentages of income packagers with health insurance will not be reported due

to the number of assumptions that had to be made for extracting them.
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Appendix Teble 4
Panel E: Characteristics of Self-Employment Jobs Held by Women Job Packagers for Less than FT/FY
Calendar Year 1987

Work Schedules

Hith Wage
_or Sala

Numbers of Jobs 2,256,000
INDUSTRY TYPE

% Manufacturing & Transportation 7.3 “ 6.7

% Wholesale & Retail 33.8 _27.6

% Service 44.0 51.4

X F.I.R.E. I 8.8 7.1 fl

% Other n 6.1 H 7.2 "
OCCUPATION

% Professional & Managerial H 37.0 26.1
_ % Technical, Sales & Administrative H 36.7 41.5
Support

X Service 18.2 22.7

% Blue Collar 2.8 5.9

% Other 5.4 3.9
ADDITIONAL OCCUPATIONAL CHARACTERISTICS B

% Female Dominated “ 32.5 || 47.4

% Male Dominated “ 27.5 |l i7.0

% Mixed u 40.0 ﬂ 35.6
TYPE OF BUSINESS

% Incorporated 9.8 " 11.3

% Sole Proprietorship 39.9 49.4

X Partnership 24.9 11.5

% Other H 25.3 27.8
AMOUNT/TIMING OF WORK _

Mean Annual Weeks Worked II 32.3 28.2

Mean Annual Hours Worked II 637 649 i

EARNINGS & BENEFITS

Median Hourly Wage ($) n 2.50

Median Annual Earnings After Expenses ($} II 704

% With Hourly Wage Above $5.80
NOTE: FT/FY not shown because category had less than thirty cases.
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