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STATE-BY-STATE EARNINGS FOR AMERICAN INDIAN AND ALASKA NATIVE WOMEN:
WAGE GAPS ACROSS THE STATES*

•	American Indian and Alaska Native 
women1 working full-time, year-round 
were paid just 59.7 cents for every 
dollar paid to White non-Hispanic 
men in 2019.

•	The median annual earnings for 
American Indian and Alaska Native 
women who worked full-time, year-
round leave a family with one adult 
and two children in near-poverty.2 

•	In 14 states, American Indian and 
Alaska Native women earn at least 
$20,000 less for a year of full-time 
work than White men. 

American Indian and Alaska Native (AIAN) women have made important advances socially, 
economically, and politically—they are starting their own businesses, getting elected to 
congress, and serving essential roles in their families and communities.3  Despite their efforts, 
they continue to face a range of obstacles to their and their family’s economic wellbeing and 
overall economic security. The COVID-19 pandemic has thrown the overall inequalities facing 
AIAN women into sharp relief— particularly for AIAN women who live on reservations where 
economic opportunities may be especially limited, relying heavily on casinos and public sector 
employment.4 Poor quality and overcrowded housing, a lack of access to quality health care, 
nutrition, and sometimes even basic access to running water make it more difficult to keep 
families safe.5  

One obstacle is the gender wage gap. AIAN women working full-time, year-round are paid 
just 59.7 cents for every dollar paid to their non-Hispanic White male counterpart—$36,577 
compared with $61,233—for a wage gap of 40.3 percent or $24,656.6 The earnings of AIAN 
women matter to the economic security of their families. More than six in 10 (60.9%) AIAN 
women with children under the age of six are active in the labor force; in households with 
children under the age of 18, AIAN women are single mother breadwinners in 36.9 percent and 
married mother breadwinners in another 27.2 percent.7  
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*State-by-State earnings for all 30 States for which there are large enough samples to calculate earnings
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The wage gap that AIAN women face differs substantially across Native communities. For 
example, Tohono O’odham women have a wage gap of 53.5 percent with their White male 
counterparts, and Yaqui, Lumbee, Navajo, and Pueblo women all face a wage gap of 48.3 
percent. Chippewa and Inupiat women have the smallest wage gap with White men at 31.1 
percent.8  

AIAN women face a wage gap with their White male counterpart in all 30 states where earnings 
data are available, but some states offer better opportunities than others (see Table 1).9

•	Native American and Alaska Native women in Nebraska had the lowest median earnings 
for a year of full-time work at $26,000, just barely half (50.8 percent) of White men’s 
median earnings in that state, a wage gap of 49.2 percent. New Mexico (48.2 percent) 
and California (46.5 percent) also have large wage gaps (see Table 1).  

•	Native American and Alaska Native women’s median annual earnings for full-time work 
were above $40,000 in six states—Alaska, Alabama, California, Colorado, New York, and 
Virginia (Table 1).

•	Alabama has the smallest wage gap for Native American and Alaska Native women 
compared with their White male counterpart (21.7 percent; Table 1).

Low Earnings Reflect a Number of Factors

•	Concentration in low-waged occupations: The low earnings of AIAN women working full-
time, year-round reflect their concentration in low-wage jobs such as Cashiers, Maids 
and Housekeeping Cleaners, Nursing, Psychiatric, and Home Health Aides, Waitresses, 
and Chefs and Cooks—three of their top five most common occupations. Just two of the 
10 most common occupations for AIAN women—Elementary and Middle School Teachers 
and Registered Nurses—have median annual earnings above 200 percent of the poverty 
threshold.10  

•	Lower union coverage: AIAN women are only 
about half as likely as other women to be 
covered by a union contract (5.8 percent and 
11.5 percent respectively).11 Union coverage is less 
likely in low wage occupations. Work in low-wage 
occupations also means less access to health 
insurance, paid leave, or pension plans.12  

•	Education: While earnings disparities reflect 
lower levels of college level education,13 having 
college-level education does not eliminate the 
wage gap. AIAN women with at least a four-year 
college degree have earnings that are $50,809, 
compared with White men’s of $84,681, a gender 
wage gap of 40.0 percent.14  

•	Unemployment and lack of access to full-time work: The rate of unemployment for AIAN 
women was almost twice as high as the rate for all women in in 2016-2018, 7.1 percent 
compared with 3.8 percent.  Among AIAN women who are working, 71.9 percent work 
full-time.15 Economic opportunities are particularly restricted for AIAN women living on 
reservations.16
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•	Interpersonal violence:  More than 4 in 5 Native women report experiencing intimate 
partner, stalking or sexual violence in some form over their lifetime with more than one-
half (55.5 percent) reporting some form of physical violence and 42.4 percent reporting 
severe physical violence.17 Exposure to violence makes it more difficult to maintain 
employment and seek good jobs, while low earnings in turn makes it much harder to 
leave abusive relationships.18 The COVID-19 quarantine and related recession has likely 
increased their exposure to violence.19  

Tackling the gender wage gap through comprehensive policies that address discrimination and 
ensure that all workers have access to quality health care, are able to care for themselves and 
their families with paid family leave, earned sick days, and quality and affordable child care 
and elder care, and that make education accessible and affordable to all students, including 
those who are parents, will lift up AIAN women and all of society.
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Table 1:  AIAN Women Earn Less Than White Men in all 30 States 
for Which There Are Large Enough Samples to Calculate Earnings 
Median Annual Earnings and Ratio of AIAN Women’s to White Men’s Earnings, 

Full-time, Year-round Workers, Aged 16 and Older, 2018.  
State AIAN Women Non-Hispanic White Men Annual Gap in Earnings*  Earnings Ratio 

Alabama $40,977 $52,312 $11,335 78.3%
Alaska $40,259 $64,539 $24,280 62.4%
Arizona $31,783 $57,278 $25,495 55.5%

California $40,259 $75,310 $35,051 53.5%
Colorado $40,307 $61,466 $21,159 65.6%
Florida $35,000 $51,383 $16,383 68.1%
Georgia $36,619 $55,000 $18,381 66.6%

Idaho $31,821 $50,000 $18,179 63.6%
Kansas $36,619 $52,972 $16,354 69.1%

Louisiana $31,821 $58,270 $26,449 54.6%
Michigan $33,480 $53,270 $19,790 62.8%

Minnesota $32,500 $58,590 $26,090 55.5%
Missouri $32,167 $50,000 $17,833 64.3%
Montana $30,733 $48,000 $17,267 64.0%
Nebraska $26,000 $51,221 $25,221 50.8%
Nevada $37,554 $57,210 $19,656 65.6%

New Mexico $29,500 $57,000 $27,500 51.8%
New York $46,000 $65,563 $19,563 70.2%

North Carolina $32,000 $51,221 $19,221 62.5%
North Dakota $35,000 $54,405 $19,405 64.3%

Oklahoma $32,000 $51,221 $19,221 62.5%
Oregon $33,943 $54,405 $20,462 62.4%

South Carolina $34,962 $51,221 $16,259 68.3%
South Dakota $28,786 $47,145 $18,359 61.1%

Texas $38,000 $63,642 $25,642 59.7%
Utah $31,388 $58,270 $26,882 53.9%

Virginia $41,850 $63,567 $21,717 65.8%
Washington $38,400 $63,642 $25,242 60.3%
Wisconsin $33,902 $52,972 $19,070 64.0%
Wyoming $33,480 $56,000 $22,520 59.8%

Notes:  Samples inadequate to calculate earnings for Native women in Arkansas, Connecticut, Delaware, 
District of Columbia, Hawaii, Illinois, Indiana, Iowa, Kentucky, Maine, Maryland, Massachusetts, Mississippi, New 
Hampshire, New Jersey, Ohio, Pennsylvania, Rhode Island, Tennessee, Vermont, and West Virginia. White men are 
non-Hispanic. *Gap in 2018 dollars.
Source:  IWPR analysis of the 2014-2018 American Community Survey (ACS).    
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Informing policy. Inspiring change. Improving lives.

The Institute for Women’s Policy Research conducts and communicates research to inspire 
public dialogue, shape policy, and improve the lives and opportunities of women of diverse 
backgrounds, circumstances, and experiences. We are the leading think tank in the United 
States applying quantitative and qualitative analysis of public policy through a gendered lens.

IWPR advances women’s status through social science research, policy analysis, and public 
education. We develop new policy ideas, encourage enlightened public debate, and promote 
sound policy and program development. Our work also helps to change minds and improve 
the practices of institutions. IWPR operates on the principle that knowledge is power and that 
social science evidence based on strong data and analysis, compellingly presented and sys-
tematically disseminated, makes a difference in moving public policy.
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