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BLACK WOMEN TO REACH EQUAL PAY WITH WHITE MEN IN 2130

 ■ COVID-19 pandemic highlights disproportionate impact on Black women’s earnings
 ■ Black women’s earnings lag White men’s in every state

The COVID-19 pandemic has illuminated 
the pernicious effect of gender and 
racial inequality, and the profound 
undervaluation of some of the most 
essential jobs for society, ones that require 
the care and supports of families. Black 
women are particularly likely to be the 
main breadwinner in their families1, and are 
often the bedrock of their communities. 
But in a recent survey, close to half of Black 
women reported that they do not have a 
stable, good-paying job that covers the 
bills, allows for savings, and allows them to 

be healthy.2 This is compared with slightly more than a quarter of White men who report the 
same. Furthermore, Black women, on average, earn only 61.8 cents for every dollar earned by 
White men in a year of full-time work for a gender racial wage gap of 38.2 percent.3  In 2020, 
this wage gap translates into lower annual earnings of $23,652. Black women’s lower earnings 
mean higher rates of poverty, fewer resources for supporting their families, and little to no 
safety net in case of extended crisis.

Few signs indicate this gap in earnings is decreasing. Indeed, a decade ago, in 2010, the gap 
was marginally lower at 37.7 percent.4  Projecting the rate of change in the wage gap forward 
from 1985, it would take Black women another 110 years - until 2130 - to catch up with the 
earnings of White men.5  In addition, the wage gap between Black women and White men is 
substantially larger than the 18.4 percent wage gap between all women and all men.6

Earnings Lower Across All States 

• Black women’s average earnings are lower than White men’s in every single state and 
the District of Columbia, but the size of inequality varies substantially between states 
(Table 1). 

• In only one state—Hawaii —Black women made at least four fifths of White men’s 
earnings (81.5 percent) and the annual gap in earnings was ‘just’ $10,770 in 2018.7
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• Black women in the District of Columbia faced the biggest absolute annual earnings 
inequality, on average making $47,688 less per year in 2018 than White men.

• Louisiana ranks last for Black women’s median annual earnings (46.6 percent of White 
men’s) for a wage gap of 53.4 percent. The District of Columbia’s (an earnings ratio of 
52.3 percent) wage gap of 47.7 percent and Utah’s (an earnings ratio of 53.9 percent) 
wage gap of 46.1 percent are similarly dismal.

Multiple Factors Contribute to Inequity

Black women’s lower earnings are due to numerous systemic inequities, including discrimination 
in recruitment and promotion, the undervaluation of work in occupations where many Black 
women work, and their underrepresentation in the jobs that pay most.

• Discrimination: Black women are more likely than others to report discrimination8, 
including sexual harassment9, and women with names suggesting that they are Black or 
African American are less likely to receive call backs or 
interviews.10  

• Lack of Representation: Black women are less likely than 
White men to work in the highest paid occupations, in 
management, business, and financial operations (14.1 
percent and  20.7 percent respectively of full-time 
workers), but even when they do, Black women’s median 
weekly earnings in these jobs are only two thirds (66.9 
percent) of those of White men. 11

• Occupational Segregation: Almost a quarter of 
Black women (24.0 percent) work in low paid service 
occupations, compared with fewer than one in ten (9.5 
percent) of White men, and even in these lower paid 
jobs they earn substantially less. Their median earnings 
in these occupations are just 70.2 percent of White men’s.12,13

• Fewer Pathways to Success: Fewer than 1 percent of Black women work in construction, 
natural resources, and maintenance occupations compared with 15.8 percent of White 
men. These occupations are particularly likely to be accessible through apprenticeships—
learning while earning—and can lead to good paying jobs with benefits without the need 
for college-level education.14

Good Policies Required for Achieving Equal Pay

Tackling the gender wage gap through comprehensive policies that address discrimination, 
ensure that essential service and care work is properly valued, and that all workers are able to 
care for themselves and their families with paid family leave, earned sick days, and quality and 
affordable child care and elder care will lift up Black women and all of society. 
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TABLE 1: BLACK WOMEN EARN LESS THAN WHITE MEN IN EVERY SINGLE STATE

Median Annual Earnings and Ratio of Black Women’s to White Men’s Earnings, 
Full-time Year-round Workers, Aged 16 and Older

  Black Women White Men Annual Gap
in Earnings

Earnings 
Ratio

Alabama $30,400 $52,312  $21,912 58.1%
Arizona $36,879 $57,278  $20,399 64.4%
Arkansas $30,000 $46,244  $16,244 64.9%
California $46,099 $75,310  $29,211 61.2%
Colorado $38,928 $61,466  $22,537 63.3%
Connecticut $42,428 $73,237  $30,809 57.9%
Delaware $40,307 $57,210  $16,903 70.5%
District of Columbia $52,312 $100,000  $47,688 52.3%
Florida $31,783 $51,383  $19,600 61.9%
Georgia $35,003 $55,000  $19,997 63.6%
Hawaii $47,500 $58,270  $10,770 81.5%
Illinois $40,000 $63,567  $23,567 62.9%
Indiana $33,943 $52,246  $18,303 65.0%
Iowa $30,341 $52,000  $21,659 58.3%
Kansas $33,480 $52,972  $19,492 63.2%
Kentucky $32,100 $48,000  $15,900 66.9%
Louisiana $27,147 $58,270  $31,122 46.6%
Maryland $49,794 $74,000  $24,206 67.3%
Massachusetts $42,000 $71,710  $29,710 58.6%
Michigan $34,473 $53,270  $18,797 64.7%
Minnesota $36,021 $58,590  $22,569 61.5%
Mississippi $27,578 $50,000  $22,422 55.2%
Missouri $33,480 $50,000  $16,520 67.0%
Nebraska $32,643 $51,221  $18,578 63.7%
Nevada $36,619 $57,210  $20,591 64.0%
New Jersey $43,489 $78,000  $34,511 55.8%
New Mexico $33,000 $57,000  $24,000 57.9%
New York $42,378 $65,563  $23,185 64.6%
North Carolina $32,670 $51,221  $ 18,552 63.8%
Ohio $33,806 $52,972  $19,166 63.8%
Oklahoma $30,000 $51,221  $21,221 58.6%
Oregon $37,125 $54,405  $17,280 68.2%
Pennsylvania $37,610 $55,091  $17,481 68.3%
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TABLE 1: BLACK WOMEN EARN LESS THAN WHITE MEN IN EVERY SINGLE STATE

Median Annual Earnings and Ratio of Black Women’s to White Men’s Earnings, 
Full-time Year-round Workers, Aged 16 and Older

Rhode Island $36,064 $61,466  $25,402 58.7%
South Carolina $29,665 $51,221  $21,557 57.9%
Tennessee $32,000 $48,500  $16,500 66.0%
Texas $37,289 $63,642  $26,353 58.6%
Utah $31,388 $58,270  $26,882 53.9%
Virginia $38,000 $63,567  $25,567 59.8%
Washington $40,071 $63,642  $23,571 63.0%
West Virginia $29,700 $47,675  $17,975 62.3%
Wisconsin $34,000 $52,972  $18,972 64.2% 

Note: Alaska, Idaho, Maine, Montana, North Dakota, South Dakota, Vermont, and Wyoming = 
sample too small for statistical analysis.  

Source: IWPR analysis of 2014-2018 American Community Survey microdata (Integrated 
Public Use Microdata Series, Version 9.0).
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Informing policy. Inspiring change. Improving lives.

The Institute for Women’s Policy Research conducts and communicates research to inspire 
public dialogue, shape policy, and improve the lives and opportunities of women of diverse 
backgrounds, circumstances, and experiences. We are the leading think tank in the United 
States applying quantitative and qualitative analysis of public policy through a gendered lens.

IWPR advances women’s status through social science research, policy analysis, and public 
education. We develop new policy ideas, encourage enlightened public debate, and promote 
sound policy and program development. Our work also helps to change minds and improve 
the practices of institutions. IWPR operates on the principle that knowledge is power and that 
social science evidence based on strong data and analysis, compellingly presented and sys-
tematically disseminated, makes a difference in moving public policy.
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