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In this presentation:

•Summary results from:
• “Old-Age Poverty: Women’s Retirement Income Gap”.

• Joint report by SCEPA and Martha S. Jaimes (IWPR).
• Data: Survey of Income and Program Participation (SIPP) 2022
• IWPR's research was supported by JPMorgan Chase Foundation.

• “Older Workers and Retirement Chartbook”.
• Joint project by SCEPA and Monique Morrissey (EPI).
• Data: Survey of consumer Finance 2019 – Health and Retirement Study 

2018
• Supported by RRF Foundation for Aging.



Key points

•The gender gap in retirement income is larger than gender wage 
gap.

•The gender gap in retirement income leads to higher poverty 
rates among older women.

•Facing higher risk of poverty, older women who need to work are 
more likely to be in physically demanding jobs.



Higher old-age poverty among women

•Married, divorced, separated, and widowed 
women have higher rated of poverty and 
near-poverty compared to men with similar 
marital status.

•Older women are more likely than older 
man to be divorced, separated, or widowed 
– which have higher poverty rates compared 
to married individuals.

Source: IWPR and SCEPA calculations based on SIPP 2022 data.
Note: Sample includes individuals ages 65 and over. Poverty is defined as living in a 
household with income lower than 100% of FPL. Near-poverty is  defined as living in a 
household with income less than 200% of FPL. 



Gender Retirement Gap (I)

Source:  IWPR and SCEPA calculations based on SIPP 2022 data.
Note: All gaps are calculated using the medians for women and men. Samples for annual earnings, Social 
Security benefits, pension income, and  retirement account balances are limited to those with non-zero values. 
Sampling weights.



Gender Retirement Gap (II)

•Gender lifetime income gap is larger than gender annual income gap 
and gender wage gap.

• Social Security is a big equalizer, despite reflecting the lifetime income 
gap.

•Older women are more likely than older man to rely solely on Social 
Security as the only source of retirement income.

•Women need more in retirement savings due to their higher 
life-expectancy.

•A main advantage of pensions over account-type retirement plans – 
specially for women –  is providing life-time income.



Gender Retirement Savings Gap

•While older single women are more 
likely than older single men to have 
retirement savings, couples are more 
likely than either to have retirement 
account savings.

• Some factors contributing to the gender 
retirement savings gap:
• Gender wage gap.
• Gap in saving capability) caused by the 

wage gap.
• Time out of work for caregiving .
• Caregiving and widowhood expenses.



Lack of retirement income keeps older 
workers in bad jobs
•Older workers perform more physically 

taxing work than might be expected.

•The share of workers in physically 
demanding jobs stays high among the 
small share of women who continue 
working at older ages.

•Hispanic women, who are more at risk 
of poverty at old ages, are also more 
likely to work in physically demanding 
job.



Key takeaways

•The gender gap in retirement income is larger than gender wage 
gap – primarily because of part-time work and other 
interruptions in women’s employment.

•The gender gap in retirement income leads to higher poverty 
rates among older women.

•Facing higher risk of poverty, older women who need to work are 
more likely to be in physically demanding jobs.



































































Q&A



Stay connected to the conversation using
the following hashtags:

#CareConference
#CareEconomy

#IWPResearch

Thank you!

@IWPResearch   |    @AU_PGAE


